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HAIAEH, 1962
(dgerT gt sifafae der 26, 1962)
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IR I B AR aIfvrsy it ™ siffaH, 19621
[SwR Uawr AR | 26, 1962]

30 Yo 3IMfAIH A= 54, 1976

30 Yo 3rfafaH d=m 35, 1979

J0 Yo 3IMEIH H=AT 29, 2018

J0 Y0 3IMAIH H=AT 18, 2019
FRT Henfda

[SciR wawr fagr uRug = fadie 25 Ryawr, 1962 $0 AT IR Ul
faam | 9 delee At e 1 TR, 1962 S0 P dod H wWigd fhar
I IR ya¥ fagr ulRug o i 5 Fa%wR, 1962 50 @I 98P H Wihd
fopa |

"RA BT A" & IS 201 B IId gl 1 18 fIARR, 1962
S0 BT WIpid UG Bl TAT IR Y RGN AR Toic H &b 26
fedw R, 1962 S0 BT UBIRIT Il |]

gaMEl IR Ay el H SR iR FRie @1 qenell & fafgaa
A g A 1 I8HeT IR G v+ & o1y,

e
WRT M0 & aRgd a9 § fA=ferRad rfafas s=mrr Sirar & —

3TegTI—1
URMATH

1-(1) I8 AFRFEE SR UQw M IR arfir—arfis™  sifrfrm,
1962 HEART |

(2) DT JAR AT SR U H BN |

(@) g 1 W ffde 59 R e & Sua S g H SfeafRad
el H 9 A H yge s et b e 99 orRgEl | fhar mar g ek
g WRPR, Toic § fasiftd Sx, I9a—89y R, I8 3y ¢ Adhdl & fb 39
ATH & | A DI UG UH &F @ Heg H AR Ian A= H A ugd
g1, e f fader 99 fagfta # fear s

2w a1 gEwT # el 91 & ufdea 7 8 W, 59 e # —

(1) iRy, &1 T &l @R W1 @9E § ESE (employer)
gRT fRreror & ARt Ao wR oA far weigd @ i v afad @ 2
fSraat oMy 12 af | &H 7 B ;

TR SR ygRy

1. SeY 3R BRI & faaver & forw R ie 15 RIawR, 1962 S0 &1 TSN SRR TToe RIY |
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

[(1—=) gea Fers &1 aead arT 20 & I g g Fhae 9
2 399 S ORT & 3rfiF e Su—qem e a1 e o aftafera 2 ;)

(2) e @1 I S Afdd ¥ € S dicg 9Y &I 7 81 gal 8 ;

(3) "T=" ®I arad @ve (13) & Ad H AT T EH W T ;

(@) o™ BT a R eIt ¥ 2 Sl Baed @
Y—T[EIfQ IT g 7 Bl 3R S8l Py AR, RER, T (manufacture) a1
S TR AUAT IABT AVING AT AEH Bls B o™ o ford fbam sirar
B SR gD ria VW IR W ¥ STel uSeIRAT O GIUT BT B Srerr
B B I—ad, 1, TIH AT 372, TelTell AT IATe—AFHTT BT SRR fhar
SITAT B SfrEr i PReR a1 R & w9 # A1 fh o et faAre At
HARSH & oy ygad Brar 81 3ferar S8l Bhaed] & forfie dorl o= HHan,
9 W Do Vae, 1948 & SUSH Uged | B &I, BII BYA & ;

(5) "fas1" @1 Ao AR | URS B9 dTell 24 € &I @y ¥ T ;

yfder I8 & 5 S99 oFany & vy §, 9a a1 &1 99y qeaiy
@ dre g 8l, e & I IS BRI B YRS 8 b GEHY W 24 HS B
3@'@@%

(6) "HHEAR” B AIY SE Afdd ¥ & S FRISe g1 {6 gam ar
TII—arfeT™ # fhy S drel fol UR, SRER a1 AHE § rear S9a
day H, AOgRl W =k O g Fifed 81 ok s9e ofavia fefaRRaa
g —

(@) 3rdeTdh, AT IT USKT 3R &M T (Watch and ward) &1 &g

@) By a1 Menfires fde™ & fofie a1 g HHaRRTo, S Y9e |E 63,
BFeIST Ude, 1948 & SUGHIl B T 7 M & ; MR 1948

@M ®1g ffe] ar v afdd S b W B wRar & a1 B B @
A & SR da+ AT ST 8@

7) "Faee o acd |9 @fdd | o e guRefd gee an
qIvTSI—3fIS™ # fHy O ael SUR, dRIER A7 49707 (manufature) WX
T &1 A7 ST SHBT YR & ar e 89 R Siftm wy | fAEor &/,
IR TP I SId IUR, HRIER AT 307 & gavar ar fF=or § Fase
P R A BTH B ATl YI=Ih AT bl AT By 3T Ffdd T © ;

(8) "hagl” &1 BN 1k BN S haco Vae, 1948 H faAm WA B, fawg Ve wewn es,
B AT T 4B FE B, el Bad) & U foifie ar ey geariEror 1948
B B B, T IR S Yo & UG yged 9 Bl B ;

(0) ot & T § uRaR” &1 aead S8 aeTe @, aenRefy,
of a1 oeh, g3, g1, fOdn, Aan 9 9t 9 g, S S9a 9rf I8d 8 SR
9 W UIET ¥ fa B ;

1. 30 Yo 3rffm o 54, 1976 @ ORT 2 (i) g1 ufoRenfud |
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

(10) "sAUFER” BT AU SH IfAFEH P URT 20 B A g
ler®, Su g klers a1 g flters 9 2

(11) "gel” BT A9 M TR H JIdT JTURYT 8 DI A AT A
2, e oiar s | & g 3 & 19 gheR & ;

(12) 3" &1 Igd FAR IRE el B U @i | ® S 39 UBR
g @1 Sv P 10 s AfY 3R 6 99 UKdhId & dIF BT AHT Ied 3HD
T BT ;

(13) SHM AT AT & T H GaAT' B daud [HAT T8
P AT o oIy AT SHM AT AI—ATSHE H FH: By S arel FRIER,
IR 3 fFfor & forg gol 89 9 ©

1[(13—) B g A1 arforsy IS & e H W@ @ 7w
T Sfad W € ST T g A1 Aoy IS aetar 81 A1 SdT THRT L

(14) "R @1 IO 39 SRR @ ol gAY Y FREl gRr fra
q R

(15) "HeHR AMR AT HREAR" & aad AT 1 BIST A=l § @1 e €@ 63,
TAT UTEDHI BT HaT | & 3R A8 AT SIS BT HGI™, HTY gy Wror, 1948
ST AT 7SS &d DI @] qAT A §RT Hedr 9! o 59 =<d © ;

(16) "g@M" B AU fHAT T Y—T[EIfc A B, T8l Alb AT HTh
MR IT HRIGR fHAT ST 8T 31qdT STEl TeDh! &1 |dT HI Sl 8, iR 59D

T I I HIATAI, MM T Yisk 4T 8 Ol U AUR AT PREAR &

e W TN H A S B, A8 9 S ele § 8 A1 7 8 ;

(17) "I BT AT IR TS 9T H 7

(18) "HSTEXI" T ACH &1 & ®©Y H Iffad AT e 84 Ig U
T IRsIAG (A8 98 999 @ ©T # 8 A1 Al B ©T # A7 g faelt w5 H)
| B, S e @) siferaa a1 fafda ot 9 8 9 @) g9 # HHary @t
Y BT IR g9 g fAr=ferRad O & ——

(@) PIS I ;

(@) FHAR! BT IS A DY GG & BRI < DHIg LRI,
3R

(M) SE® faeE @ el @ ef| < +1g srfaRad uiRefie |

(19) "ATE" BT AT U UMAR B AL A H odhR 3FTel AR d
7eg Y d% Y AT F 7 ; @R

(20) " BT A VA Afdd W B, S A A gear 8 iR T 9 a9
&1 8 gaT BT |

1. 30 Ho 3ifSTH o 54, 1976 T &RT 2 (i) ERT 91T TAT_|
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

3-(1) 39 sifRf-em & Suge EfeiRad ok g 8 — e @

Iue HioT
(@) T SRy o1 faft =t ge a1 aftr—aifie #, o m
e | e Afdd RS g Mo, geedy ar el UeR B gaem w
CEARCREE e A g
gfiee 98 & & 39 vor fOad owerRal & der W1 g
T IO —3TEDTE & HHATNAT DI fol T & &F Ulaed I Afed =

gl

@) VO SRl SFer Rt warifds w9 9 |afRm 8L o I
7 U1d (HFIR) ;

(1) RGN AT WG WAGRE & Sy ;

@) Rofa d@ 3o sfear & srafad

(¥) oreRe, 3rvrgd, fARIf¥a ar AFfie w9 9 [y Jfdadi &
SUAR IT D! @A & forg :1fdrssT= ; iR

(@) fFarss & aRarR & qad |

(2) STERT (1) & WS (%) H IfeaARad HHARAT BT b AT bl AT
qITI—AfS™ # yg@ @ WR UERid @ SR R S9! Th Uikl dxg
et T woll St |

@) ™ WFR, dp—fed #H o # =i g, fBA gem ar gem A ey
ITSI—IMfST fydT ghl AT AIvI—ATSH & fhdl avf &1 VT wrdf ) jﬁﬁ?}rﬁﬁm

S g8 def mRifug &y, 59 ff g & gawd a1 ) Sues & Uddd ¥ @ vdea 9

fgad & Ao B | Iﬁf?a’—r

(4) I WRBR, S UHR Tore H st gRr SueRr 3) & e @ <o waw g™
g fefl fagfea @), gl a1 siwrer, <oml By A ar WA ey @ forg o Rk @ e
fafdse &1 S, arod of Fadt B feet

4=z sfafre & < 2 HN 99 9 5 W affer ar femfier @R
R UfaHe 9@ 9 g, fdT B HHaN) I9 fadid & o9 I8 ifefrm
JH R UG B IR B, Sad fedie Bl yafod fedr fafE, srefoi
(Award), /g, HfdeT, Sfe AT 9T & JJAR THaR & |

1 1=amd 1 )
gHMI AR AT ST &1 SRS BT
4~ MRIgs 37 I ghHl IR Ay sl &1, 59 o gem ek

g AR SN BT 8, T IORER U 9ol H @ SR s war fAavor o cpee
fear s o g e 9

f=—f= g o "@ahd ¢ |

1. B0 Y0 ISR Ho 54, 1976 BT &RT 3 ERT ISR AT _|

9



[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

4-g—1[(1) TH gHE AT RIS BT IJd R T HREAR & TS Redawer
BF & B A8 @ WY 3Md] Sk U ghM R sy s (WEie)
AT, 1976 & YR BF @ B AE & WAz, S Al geEadt 81, 1 gt
a7 qITRRe I & IRREIHRT & fory FRierd &1 ataea & iR afe
IHT IAed T UHR W YOI B, A IF gHE A MRS Al Bl
RTEHRUT Fenfafza AT | amded wgd by 9 & feqie 9 v T 4

AR UaE fhar ST

g afe Fdeal e Wad FwRar 2 oA Wgd B A
IRATHR HRAT & AT W B B [TQ AU BT © AT HAEA el UIRd
FHAT B A INTEIDHRON, $9 SUERT & AT IfodRad 9T A Iaq Wigd
fopar T s SR |

(1—F) TGS ITUAT IMAGA—UF IS XAl AR B Had |fd
faarfia 99 uide W Ugd B AHAT 21 VA AW H, Al SfdeT—ud |l
YR A Yol B 3R AMEeH U B A 99 Uieed gRT W@ ASTRETHRIT HGR PR
forar SR oI IASTRETBROT THV—UH §—He & AeH Aol (G SIRATT ;

Rg I8 T b IR IIREBRO, d2F & gAY §RI AT T DI
fouTpR  afraT HeRfad SRS & JMR WROUTW  fhAr AT B ar U
RFSTEIHROT, 3R U I FHSIT SIRIT AT I TSIl DRI gRT FRed
o ST AT § 3R 3ded & fdveg AR SRiare! &1 SRl -

Reg I8 3R b Wga &I W Rl w® AR, gee A

IR s & Wi & v # 787 far s ()1

2[(2) SUERT (1) & AN ITLIBIT & ol IS MMAe"—95 U Uu
H BN 3R I¥a |rF VAT B B8Rf, ol fFa &1 S |

(3) g FRieT® =T I8 FHART 8F W & g o o o) & 18
2, U 4—% & A W T IR # gFE A1 qfrsT IS B IS R
IR W BT T Uyud F iR v A ¥ O g @ S, RTSIaReT
AT <17 ]

4T [4—TT—oRT 4—T b A ha IRREIBROT YAV-TH, T B
T B

A a& @ forw fafmm= B R orafy @ & o gom &k arftige  faftmrar
3rfereT™ faemm B117)

1. B0 Y0 ISR wHo 29, 2018 BT &R 2 TART YR |

2. S0 W0 1A S0 54, 1976 Bl ¢RI 3 §RT d&IAT T |
3. S0 Yo IIfSfd %o 18, 2019 B €T 2 RT ISR T |
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

1[4—0— S/ PIS IOREIPROT AT @I O, € & 9, Be mﬁ
a1 fIwfd 8 S a1 srue i B a1 g e fad 9 4 &k g o g o
T WR ISTEEIHROT IO DT R Ui <7 (]
T —2
PRIAR BT T
5-(1) B B AT AT, ST S 2 § SfectRad g a1 PREAR & T

qIitrI—afereT™ = Bl fhl W feq, 7 a1 U ¥ & Yd el R 7 U™

AT & UL g=& BT, S def Ra fear S |

(2) SWIRT (1) & Sl & B gY 9 HMI AT AOTI—IIEBHl &
fafr=1 awt & fog, @ faf= e & fou ar 9¥ & A= saferl o uga
Qe A1 918 § 98 1 BT 999 Fad fHar S |

@) @ WeR, fEft N wwy, Toie § fgfa gw gem A
OIS & ol avf &1 g 2 # ger Wahdl ¥ A1 39 | Aara
AP |

6—(1) &1 e fadl ARl 9 ' 9 § S — F BT T AR
(@) 9=a1 B9 Pl T2 H UiE 6L ;
(&) THUT BF B T H B BT ; AR
(M) B 3T HHARY B B T2 H MG G W WD B b

DI IAYET TE B AR T IH IHAA AP BH PHRA < -

gfiesy g8 8 & 5l 08 e & 1 9% a1 g | 81, Sudad
AT A D BTH BRI Bl UL Bl ST Adball & IT S Sad I8 I 31fdh

B B AT A1 Tl 7, fbg 39 UBR b =Th Fela A odl JAR B
$ &7 & yarg & o 39 &M &1 | w9g (s sirasg W afeford
?) g9 °¢ | o1fde 7 B :

1. S0 Yo MR H¥AT 35, 1979 BT €RT 3 §RT dQMIT T |
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

g g ff ¥ 5 e # oifoammfi® (overtime) & &1 AHY
(v & g=dw]! Ee W e F 8 |

TEHRO—"TATE” BT AICH Usell STas] AT Ygell 3Tel AT Usell Sfells
AT UBell 3FCAR BT URB B dTell A A &I FR=R 3@ 94 & |

2) W HHAN B, o SUaRT (1) @ @vs (1) & 3efE AfREq &M
o g @ AR wH fHar 8 sas Faeie gR1, v sifiRad w99 & &M
P YJPH °C & [T AR &R DI Y &% H HASIGYl &1 SR |

WLHROT 1—sH SUERT & YAl & g 9RO &R° &1 dedd
IR ASTGR] AT VA 9l A 2 (s i SHATRAT BT ST =0l 3=
gerel @ RIrTd &% WR w9 89 a1l oW & a_IaR ddhal A7), ST HHAR)
TAHT U BT haR B [ SHD <A 9 8l & |

IR 2—HHAN) BT ARG (overtime) BH b oy U HoIgy
B VAT BRA H Y &7 BH B AT ©l DI AFT ST |

75 g T ARTI-3SE § B B el B gl 39 UHR M B
HH I HH MY T BT A5 A R ) oot & wH & gEAt g fasmy € w1 R
& APl B ol AR T &7 § IRE ©ci 4 31fda &1 7 2 -

yfda I8 2 f6 T ReR de-fad # iR O udf R S 9%
NI AT TEHY FA, fIAR o I9d 31afy &7 a1 ar A a1 T ar
qIrI—ars T & fhdfl fa9y aif & U ge1 gadl & |

METI—3
e & T @ik ged

8—(1) uA® s I B AT ARG @I, o gAY 2 TN @ A
# afafoa T8 & —

() wwiE | T fo ; &)

@) af # T adeiee eradmrer & Al (public holidays) W, it
ford fey SR, 9w @ @R A T gt o o) & faT By SR |

2) < @1 faq (S ArdSifd AT & Iude | gl T faT 7 BN)
e e o =nfey s fee, =9 WRaR gr1 ded fgaa wifder) &
AR @ I IBd gY, MRS ST | RIS g a1 arivreg—sters #
fo U@ e W ue Aifcd uelRfa e s o) & a1 &1
S BRTT |

@) fac®d gRT <1 & fod # uRada 9 & e IR & eifda srerar
SUIRT (2) & i Fga wiffrerT &1 e AfT 1 srgAe ur< fhg faam =g

1. S0 W0 AT w0 29, 2018 T URT 4 ERT UfCRMIT | (GaART & I W)
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

fPaT SR | 39 YR &7 dis A IRadd 3Tl 99 &l gl Si=del < g4rdy
BT

yfde=er I8 8 f6 It 50 e & fieie 9w & 0 faew fom
P gl b T & BT H AL FAM, A SWRT 2) & FF Figad greey,
g Afa 9, 5 fauy feq &1 S99 e & fov a4 @1 fag Af¥aa &)
bl B -

gfderr I8 N 2 5 uiden), i) e\ & efidwier faeret &t
faRaa uer R 9= @1 foq AR=d foy oM & feFie @ & a9 & 91 o=l
A 999, W A 3 off S99 g™ fAfde fhar o, Sad o< & faq # afe
I8 TdSI=ih BT BT faT 7 81 IRad BN FhdT ¢ |

TGO — AT BT dedd T FuIf¥dsds (compact) &85 9 & 59
IUIRT (2) & 31l Fgad Wi RI, Ardsie GaaT gRI, 59 w7 4 9ifvd & |

9_yAd HHAR BI, S AHGR AT 3deld (caretaker) 7 &1, Frioiep T & &
g1 fa=ifed AT &1 sraerer feam ST —

(1) UA® o & T & AT AdAE rawrer & T 28 ; &R
(2) e FTE ¥ TP R R @ -

e g 2 5 @ve (2) @ &3 919 5 W HHAN R ug |
Bl ST Jwre | RIS &1 |d @Y (e i< gedl R I8 &l
fa1 a1 srgmry &1 fomt f ) v o 9 B9 &6

10—(1) &b HHAR), ST Uh & fFve & FReer i § 9Re Wﬁﬁ%:?;ﬁ
A AT S AOE W W E, UWT 9 T A gEd Al @d B ey oy
HT—HTT, IaT Hal & UAP dRE A @ oIy B F HH T=g A7 @I Iuoia  mbRas g
gl U Bl Al ghaR BN ;

yfae=r I8 2 & dipieR AT 31deld, Sl 9RE A9 IT S99 e a9g
A FOR=R RS # 8l Sad WdT & Ul gNE JI @ ol &H A HH 9o foe
B IUIRTT Gl UM BT FHAR BT |

2) y®s HHEARI, S th B FEee & ) faeE | s " o
I 1S |HI ¥ 8, U wal @ efiF ved gu S fraa @ o, fasi ua
PAUSR Y H HH W BH TSE fad B JEIdT Tl gedl U & W 8PHaR
BT |

(3) U¥® FHHAN, VT Tdl & 3E I8d 8¢ S Fa &1 S, suriia
gl 3R SRERIAT Wl Gedl & AT YD Holvsy a¥ § F J A
9 faT @ HRHAS gl UM BT FHAR BT |

@) su fafem & = ey v Ml & el v8d gy, 9hwd
gfeedl U= fay S R Widhd &1 SRAf |

(5) T SuIiia gedl, o fFfl e 1 f&@ af # 7 < &1 <9
Iuisfa gedl # Sire & Sfl S Sad HHAR BT 31Tel a¥ & fofg urey &
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

ey I8 2 & il |1 999 HHaRl B <F IUISIa geel d ol
At 45 37 & aifd 9 8rf |

(6) SUURT (1) a1 (2) @ 3T H HHARI & fAR=aR Ao @1 em@afy &t
U B H 98 3@ty aftaferd w) o o], S dHam) 39 9RT & 319
TR T & |

(7) afe FONTe FHAN B AW G BRQ, A7 BHAN 8 e
[ PR T, Al FRTSTd, HHART DI Ia Al BT Aoiqdl Bl aFarR 81, 7
fat @1 SuIista gedt 39 < &

11-(1) 59 & W Had &, (3 dafera e o Suiftla ged s g
< Bl Ul gedl IIdd Bl i, Ol 98 Rdigd geel dl Iad & ford 89 @ R 4
gRIRT BT EhaR BRN G b IAD IH AT H Geel R 8 Pl g9 4 IH g
AU & ©T H T B |

2) SuRT (1) @& 3l I¥ G=RIRT IF @ & o <F Auigyl &
arfaRe =rft |

(B) FHAN & I IRIRT of ofFf TR I I IUISid gecl H | Iad
o Ter iy RN Ree A4y # a8 g=ifdr g a7 =it &1

12—y ogarel & fod & o, iR o9 ofafm & oefig & Wiy 3Eee & fad
oA B UAS Re @ o), HHA W R & Aol UM @7 sHAR B o IR B @
IH R A HH A 8L, RN &R A A9 U B §HER T8 JAADH & & & AT ferg. sord
A T wed B, i uge Aol i o, wer & e or AR, wfEn wfe A
g # B fauRId a1 B

JEATT—4
Aorgd # welfodl iR vamfaa &1 Aifed
13—(1) yQ® s e srafy Afded ewn (R 98t T Ao a1 7o) @ s
@y wEr A7), e A W), iR e dey A, SHd HHATRAT Bf
AT <F BRI |

(2) BT A BT AR TH A A AfEG BT T B
(3) U® FHHAR BT ATgy VT @fy & Hiark < & Srhy S o

STy |

(4) BT BT @ P Gl T o B PRU HHARI Bl 7T RSB
IR D GRT IUTRSIA HASTGXT BT YA HHANT DI —

(@) afs FAOSTd §RT OT ST 3R A AT (HHARNT B1) FaTer
T fhar S a1 9 UeR e 99 5 9 @ e N
PRI—aE & FHIT & Yd fHar SRAT ; 3R

(@) afs SR gRT 31941 e A fhar S a1 *rTel aad
e @1 a1 Iwa gd far S |
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[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

14—(1) UH PHARI §RT AT &I S OR, S SIS eel R ST V&l
ASIGRl B @ DI A DI YT [haT SIRAT | Sa Gecl &I Y el
AR BT AR, SHD B W IIUF 3 & 918 I U HAoigel Bl @ Bl
AT & AT S <F BRN |

(2) RERUAT—HFT Geel HI Tl B ASIGY, HHAN & HIH UR aTdd
A & TG T YA AT DI AT DI I AT & AT I <F BRI |

15-%9aT & dd9 § 9 delfadl dad S0 9l dé IR vl Ofa &
P SR, S fd @ SR |

16-FRIST® HHAN TR, Folgd] &I (AT & ford IW T Aolgyl & oA
gfcerd & ¥ b1 Aef—ave JRIMUT T B |

17-(1) fFaes fFrad go # te IRRe @ s Ia TRifua
Jf—qus TAT IAPI Il ol Bl SIRAM |

(2) HHAIRAT | TG BT T —qvs Bl I=l WAl & ford HH
H TR SIRAL, S 89 ol RAeRT 81 3R ST 59 AReR gRT daef Afeagd
IR §RT rgArNad & |

18—l HHANY BT HASTG BT YA 50 IJAT—H gRT AT IqD e
aRerd T I 7 a1 S a1 a8 U 3% dolol Ude, 1936 H waiRerd Jfd
¥ 39 UPR IgA I Sl Fodl AF 98 Iad Yde @ A <F dolqdl (wages)
&l

19-(1) W ARl B Blsa? ol [fdw @ & fou a1 gedl &
PR g3 fod RGT & @ 731 81, 318 o HHan U Faioid gRT 9T 9
g 7 BT STRAT a9 g9 & 19 —

(%) 9@ §RT gd g &I Bl B af T 8l ; AT

(@) T8 IRIRG LTI IT IR IRARRIAT & HRUT J0H Bl &l
qIefe &R @& [T &/ ;

iR 9 W v faRaa Fifew arfia ax faar T 8 s damaa
P B RO T B | Aifed dH | HH I T w1 a1 T Sifdrd srafr o
AT ST o @ erdt & erefle srufera = ¢

gfaar I8 2 & da1 gfaa &1 Aifew Saa s@fy § 9 &1 W 8 daar
2 It SHa w1, Saq fami @ #oigy &1, fSaw 9 98 Aifew emféa e@afy &
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(2) SWIRT (1) @1 BIS a1 AR S HROT USeGd [Bd S R I =
B |

20—(1) VO HHERI BT BIEPR ol e s@fy & oy a1 gedl &
PRV gz RfET § @ T 81, Bz I HHan) a & &1 a1 W i
Ay P, W WG Ao @ wdt @ i srufera B, Aifew A faAr <A

RIS AT T8l BT |
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(2) afe HHAN SWIRT (1) & U= &7 AT 7 B, A T=g a7 4
IERPG AR DI IHD! e A SAD [AGIH b B H S« DI Gl
B T |

IEYTI—5
a1 ik Rt &1 e
2109 IS ¥ Sl 59 WReR gRT [a=fud fhan S Ry & wg

H M B » Rgam, 9 a1 6 g a1 aivsg—IifseE d & dRe @l
P god I JTUeT B SR SR 7 I SHH B HRA AT SIRATT |

1[22—af% 01 IS &1 I8 F9™E 81 Sl & b U g AT
IO A | s, s\ der, A Ry Fa, AT TA™E, Id! GRa
B qATT ARETVT TAT gHF AT A0S S ¥ I a9 dd uRdsd @l
e faeme g dl 98 Efl SHGR @ HEAfd U R & gear $9

9:00 g1 3fR UTT: 6:00 I & AL BT HT & Fhall & ]

23-a13 Y e SHgE o) &l 9, 39 9=a1 991 e & 919
$ 39 9 & gxE @ af H, {6 ghe A1 avrsg—Iifee § T B bR
B MU B 3R 9 IH B I N IR 9 U Bis SS9 @y # fHar
g AT AT H B1H B |

24—(1) DIy THad SH—FHHAN ) Fd &7 &1 forlRaa Aifed @, =
ST |, 9 S7afyy dd U BT HRIYTT B D UL B FHA 8, Sl Uq
& Tfad e W 4d & Awle A e 7 & |

(2) 7ifew e W foT®, SUaRT (3) & Suawli & 3refi9 I&d g,
ST S—hHaR! Bl g9d & GUIfad fedid &I Fard 819 dlell B <8 &l

Ay & ford, wrd ¥ IrguRerd I8 & 3rg=l < |

@) @) fraTs, Aifcd e R, S8 SE-a1a 9, 3 98 o'
el Afee STaex 4, o=y il e = RIfhca—=aaril a1 18 9, 39
(fFraTsTe @) o R Rfecaadra akem o+ & 3T ) Ahdl § |

(@) afe —

(1) SE—aHar v fafcaar akier dH H SR B ; a7

(2) SHP! Iad el fHy I\ R Ig U o {6 g8 T T8 g

T I8 fb SHb 99 fedie ¥ © dwE & Ndk U9d B Bl ARgET 8T 2
9 | BRI JAFURIT I8 B g1 AR MY E,

qT e S R W gad B ¥ SHR PR AadT ©, fhg afe
F—FHHaRI THad! IR S O UEd & §RIad fRdie @ qd B 9wE @
A & ol S B W GURIT I8+ Bl AT <1 SR |

2[25—vTeReT @1 <1 W Bl B HEAN, UG ggfaer AfR=TH, 1961
& 3 Ugf ugfaer SR U SradTer & fory gharR BN

vy gl

1. S0 Y0 ISR wHo 29, 2018 BT €RT 5 RT HlRefud |
2. 30 WMo A w0 29, 2018 B ¢RI 6 gRT UfoRenfid |
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27-FH-HHaRl U ded b WHIE @ @ H, s & fafaa
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(2) afe g=UYTER BT I8 YW B & v 97 v R | fRar T
2L Ta & fadie @& v W @ WIdR ¥aT 9 qad R & 9 A7 8T 4 oM
B BRO & B SN—bHAR) ST ugfa—ardl I dRa TE B SRl e i
98 |1 ¥ Jad 7 81 AT TSR 7 I B ST H §haR B |

128—— (1) U RIS &1 g a1 arforsy sifdse™ | fFrfsra
T Afeadl & foy gaaree Sugad Rl IR W[WReIUS WIoid & g
JMYRT BT IUdY B SR IH AGRIET B B ol U1l FaRelT HRAT BRI |

(2) yR¥® R P gy IR Al & U gure—gors ke iR
AT DI JAMART WY H FawRAT HRAT BRI G 39 YBR A Jlaeme- e w7 4
JaRerd BT, S g& a1 s # i dHeRi &1 uga # 8 :

TR S ST H, O W DI HA AT AT HROT 4§ AT g AT
ST H UHT HRAT F9G 9 B, A1 piaud e Afee gidumsil o gaver
PR Fhd T |

@) Ul U gHE AT Aoy fUsE H, R 4 a1 9 JifYs
N BHGR AEIdr FAfTd 8, T ©l dHGRI b dicidl & SUANT B foru

Rrg As9 & w9 H SWdTd HE IUAR BRI S IR IABT IREAVT b
SR

TReg I P AT A0Sy TS A8 Th fhaAMier & B & iR
arffes Ry He SUae &M &1 ey oxar @ 9 S\ srgAfa e
T T sl & Aregd | 99 ey H o faffde wal & sregedi= uerm @t
SR |

yegfa—ar

1. B0 ¥0 ISR Ho 29, 2018 BT &RT 7 R ISR AT _|
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@) T® T B HRRE R gUfafkd w7 § ufie SuER
el @1 e B BRI |

(5) =9 WRHR R | Ul g A1 a1y s H, e 250
I YA HHGR FRMTT 8 a1 dmgar FEa 8, 99 dHeRI @ SUANT &
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9Reg IfT BIS HM AT A0 AT T ARIRS DI DI qael
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H g fAfAfdse eordl & segel= orgdfd uar &1 SIRAf |

(6) IO WRHR FTET | AT g AT AT IS H, [EH 250
YA PHGR PRSI 8 a1 Amr=ar R 8l 99 dHeRI & SUANT &

foy &9 @1 awen HR IR I TR B @ e Bl )t
IMEYTT—6
Sa qe IR

2950 WHR FYof IR Ue¥ & ford va g Frlieid 3k o Sy TREE A
e FiErs ok SR T B R A @ Rt Sa Fiers, e omaves A
T ST, e &) A § |

300 wrat & el YEd gY off frud @ O, s=aUdexr BX Sfud S @ naw
g W fEA W W # S gEE a1 aiftrsg—aifis™ 81 ar 5 g@e At mm
IS A BT SHD U HRUT 8l, g8l I IRe], ifieral ar s
R B ST BRA D YATSA, A BN Abdl g | s~IUFey 9= FEIdl &
o v afdaal &Y s |1 o S Adhdl @ R 98 sasdd wHsl iR S
RAE BT, ST S THI W@THT AT AR 8, 98 S8 YA BRI qI Sad
TR, 3ifieial a1 ol @ S &= 97| g=Audex S8 | U IoReR),
JIfeRal AT 3T ol BT AMUBY B Fhal 7, Ned 9 39 rffags o
deaid a9 T Tl & Sueli b1 pls Sooigd g BRI b gAToed
JTUETT BT |

31-9TRT 29 & 31 Fgaa g Flers, Su qw Fkiee den ue  Fries sif
et R U WRdT @1 aRT 21 & 31 § UfedTd WA (ATb—dD) THE gy
SIRIAT | YTe AT 45,
1860
32-FraTote U IFReR doT 3ifiiei w7 iR U Aifed yefdfa oy, W st
ST o e S |

33U Afdd O, ORT 20 B SUERT (1) & Sudel & e, g SwEE &
SRR o deerta 9 FEl B fe SUSH B SoofEd BR AT ST o
IAUTAT 7 Y, 39 AT & 37l TR FHRA BT QY BRI

34-(1) afe s AfRfFRm o1 derfa o gl & srfiF sroRmy ee FEE S
qre wfed BEE B, O B iR Ul wfad, Sl oTIRIY R oI @ |my oo o

1. S0Y0 IIfSfTH o 29, 2018 B &RT 7 §RT ITAT T |
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SIHT PRIAR T B AR HFE BT JaeTd A1 SHd Ui Sl &l
IRTY B BT SN THST SR 3R S fawg HrRAdIEl &1 ST FHIl Ter
TEIaR S avs faar o |a -

yfe=r I8 8 fo Ife o Sad afdd I8 Rig &) < 5 IR S9!
SRl & 99T §AT AT @l I/ I (URMY Bl b & o T TR B!
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(2) SugRT (1) # fHdl 919 @ B U 1, IQ 9 AR & el
DIy WY B H 7 B 81 R I8 fag 8 91, & Ry e &
T e, Ueerd, Al A1 3 APRI &1 Aedfd F AT IADB! AATIdHeA
W BT T 3fqal I & IR IHDT fH¥ ST & HROT g 7 A 98 e,
g, [ AT I IANHRT 1 I AR BT QM6 FAST ST IR IAD
faeg PRIATEl BT ST A T TSIAR A IUS AT S Fb T |

WEIHO—3 &RT & Yol & ford —

(@) "B BT ey feefl i fer @ ? &k swd srarid
PIS BH AT AfFTAT BT 379 F9 (association) W & ; 3R

@) B9 ® Hdg H FAeed’ BT aeod v b AEieR 9 7|
3539 ff o & e vl TRty & <) afdd &1 srf-gw faar s

ST WS S U IR & ol U Al S0 dd oIl UJd JTgdd] TURTe &
for uim 4 ®9 dF B FHAT © |

36—(1) @S N ey 39 IFRfFEE A dewatd 99 el @ orefim AR &
faedl 1 TR &7 WM (cognizance) T &I 94 dd b HiAd MR fhd
S @ fadie 9 B A & iR forRad sifeanT wrga =1 fear S |

() ®1E N =Ty, S T 2ol & RS B e ¥, fre Sofy e S e

®1 8, 39 ARTH a1 de=id 99 sl & oielie B iRy @ gAars q m—,,m-\iﬂasf
T | g B e
o 271

1[ 3) 59 RFfm & afe S Bl IR &1 e IS
AReT P S & g a1 gear g R gk 58 WRPR & 39 i
foe AT a1 fa9iy el & a1l YEd gU RE & forg fa e g€ @61
FfOpdy g ¥ 3FRe TET B B WA gRifd, 9 98 Sfug gEs
T B W BT S A, 3R T R BT 3 UHR AT —

(i) rfree <Rerd B S & qd fdhar Sirg, agf TRl U9 SuRT
% forg faifora €1 fhar SR ik afe aifRer # &1 a1 fjea a) faan
STRATT;

(ii) srfaro dReA fhy O @ warq fhan <™, S8l e &1 uHa
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1. B0 Y0 ISR wHo 35, 1979 BT &IRT 8 T SQMT AT |
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ETI—7
fafaer

379 fafd & = D afferd a1 wfdert & faeg ™ &
P ford, S 39 faf s a7 de=avid 990 T Il ermEr oy T ereR @
SUYHl ® AARVT H AWl H fhar 1 B A1 By S & fory ifvud 81, 7
AN PIs d18 AT IAMMASE UG (BAT SR 3R 9 3= Al HRiarEr @
SRR |

38519 DI THM AT AT AMSH qRGd: Gl 8 Al IRHSAT
(presumption) I8 &I SRAN & a8 A UEd &1 Far & o a1 g A
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39—aHHd HFITE Vae, 1923 T da=iid ) T Al & Sue,
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ISR &1 YU ;
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JAT—UF & §adl UfT SN &3 & folg &

(g—3) AT 1—F B AJT ITEEHROT THAOT-UF BT YIH ;]
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(®) Igf—am™ 3R SIHT YA ; 3R
) v fawa, S s Sffm © i\ fua fy o=y & ar o
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3q IfRfeq &
I P T
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e
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Ve gl Hed
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62—PHIRNYR (A-TcITen) a3q
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37



[SR U=e g™ IR Aoy aifs™ srfaifrm, 1962

| &3 S H Sad gRTU

age 8T

3—8gRR

4—FERATR (TT7S)
5—HSHATTHGTA
ENEEN

7—- =T

R NICICI
9—qATT (WERTYY)
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27—l (HRTSTE1Q)
28—3ARIBT (GRTETE1Q)
29—9RYR ([ISHR)
30—3TcHTST
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Bk PGB EISGRIGINY
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Short title,
extent and
application

Definitions

THE UTTAR PRADESH DOOKAN AUR VANIJYA
ADHISHTHAN ADHINIYAM, 1962*

[U.P. ACT NO. XXVI OF 1962]

[Passed in Hindi by the Uttar Pradesh Legislative Council on September 25, 1962
and by the Uttar Pradesh Legislative Assembly on November 1, 1962 with amendments
which was approved by the Uttar Pradesh Legislative Council on November 5, 1962.

Received the assent of the President on December 18, 1962 under Article 201 of
‘the Constitution of India” and was published in the Uttar Pradesh Gazette Extraordinary,
dated December 26, 1962.]
AN

ACT
to consolidate and amend the law relating to the regulation of conditions of work
and employment in the shops and commercial establishments

It is hereby enacted in the thirteenth year of the Republic of India as follows :

CHAPTER I
PRELIMINARY

1. (1) This Act may be called the Uttar Pradesh Dookan aur Vanijya Adhishthan
Adhiniyam, 1962.

(2) It extends to the whole of Uttar Pradesh.

(3) The provisions of this Act referred to in Schedule | shall, in the areas
mentioned in the said Schedule, apply to the extent specified therein and the
State Government may from time to time, direct, by notification in the
Gazette, that all or any of the provisions of this Act shall also apply in relation
to such areas and to such extent as may be specified in the notification.

2. In this Act, unless there is anything repugnant in the subject or context-

(1) ‘apprentice' means a person, not being, a person below the age of 12 years,
employed for purposes of training, with or with-out wages, by an employer in
any trade or calling ;

[(1-A) “Chief Inspector’ means the Chief Inspector appointed under section 29 and,
includes a Deputy Chief Inspector or Inspector appointed under that section;]?

(2) ‘child' means a person who has not completed his fourteenth year ;

(3) ‘close’ means not open within the meaning of clause (13) ;

1. For Statement of Object and Reasons, see U. P. Gazette, extraordinary dated
September 15, 1962.
2. Added by section 2 (1) of U.P. Act No. 54 of 1976



[The Uttar Pradesh Dookan aur Vanijya Adhishthan Adhiniyam, 1962] [Section 2]

Act LXIII of
1948

(4) 'commercial establishment' means any premises, not being the premises of a
factory, or a shop, wherein any trade, business, manufacture, or any work; in
connexion with, or incidental or ancillary thereto, is carried on for profit and
includes a premises wherein journalistic or printing work, or business of
banking, insurance, stocks and shares, brokerage or produce exchange is
carried on, or which is used as theatre, cinema, or for any other public
amusement or entertainment, or where the clerical and other establishment of
a factory, to whom the provisions of the Factories Act, 1948, do not apply,
work;

(5) 'day' means the period of 24 hours beginning at midnight:

Provided that in the case of an employee, whose hours of work extend
beyond midnight, day means the period of 24 hours beginning from the hour
of commencement of his duty ;

(6) "employee" means a person wholly or mainly employed on wages by an
employer in, or in connexion with any trade, business or manufacture carried
on in a shop or commercial establishment, and includes----

(@) caretaker, mali or a member of the watch and ward staff;

(b) any clerical or other staff of a factory or industrial establishment, which
is not covered by the provisions of the Factories Act, 1948; and

(c) any apprentice or a contract or piece-rate worker;

(7) "employer" means a person who owns, or who holds charge of, or has ultimate
control over the trade, business or manufacture carried on in a shop or
commercial establishment, as the case may be, and includes the manager,
agent or any other person acting on behalf of the employer in the management
or control of such trade, business or manufacture ;

(8) "factory" shall have the meaning assigned to it in the Factories Act, 1948, so
however as not to include the premises where the clerical or other
establishment of a factory, to whom the provisions of that Act do not apply,
work;

(9) "family" in relation to an employer means the husband or wife, as the case may
be, son, daughter, father, mother, brother or sister of such employer, who lives
with and is wholly dependent on him;

(10) "inspector" means an Inspector, Deputy Chief Inspector or the Chief
Inspector, appointed under section 29 of this Act ;

(11) "leave" means the period of absence from duty with wages to which an
employee is entitled under Chapter 111 of this Act ;

(12) "night™ means such period of twelve consecutive hours, So however as always
to include the interval between 10 p.m. and 6 a.m., as may be prescribed;

(13) "open™ in relation to a shop or commercial establishment means open for the
service of any customer, or for the business trade or manufacture, normally
carried on in the Shop or commercial establishment ;
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3.

[(13A) ‘Owner’, in relation to a shop or commercial establishment includes a
person who runs or is incharge of such shop or commercial establishment;]*

(14) "prescribed" means prescribed by the rules made under this Act ;

(15) "retail trade or business" means the business of sale of goods in small
guantities and the rendering of services to customers, and includes the
business of a barber or hair-dresser, the sale of cooked food, refreshments or
intoxicating liquors and retail sale by auction ;

(16) "shop" means any premises where any wholesale or retail trade or business is
carried on, or where services are rendered to customers, and includes all
offices, godowns or warehouses, whether in the same premises or not, which
are used in connexion with such trade or business;

(17) "State” means the state of Uttar Pradesh ;

(18) "wages" means all remuneration (whether by way of salary, allowances or
otherwise) expressed in terms of money, or capable of being so expressed,
which would if the terms of employment, express or implied, were fulfilled,
be payable to an employee, and includes---

(a) any bonus ;

(b) any sum payable to the employee by reasons of the termination of his
employment ; and

(c) any additional remuneration payable under the terms of his employment ;

(19) "week™ means a period between the midnight on Saturday and the midnight on
the following Saturday; and

(20) "young person”, means a person who is not a child and has not completed his
seventeenth year.

(1) The provisions of this Act shall have no application to---

(@) employees occupying positions of confidential, managerial or
supervisory character in a shop or commercial establishment, wherein
more than five employees are employed :

Provided that the number of employees so exempted in a shop
or commercial establishment shall not exceed ten per cent of the total
number of employees thereof ;

(b) employees whose work is inherently intermittent, as in the case of a
traveler or canvasser ;

(c) offices of Government or local authorities ;

(d) offices of the Reserve Bank of India ;

1. Added by section 2 (ii) of U.P. Act No. 54 of 1976
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[Section 4-6]

(e) establishments for the treatment or care of the sick, infirm, destitute or
mentally unfit; and

(F)  members of the family of an employer;

(2) A list of the employees referred to in clause (a) of sub-section (1) shall be

displayed at a conspicuous place in the shop or commercial establishment and
a copy thereof shall be sent to the Inspector concerned.

(3) The State Government may, in public interest, by notification in the Gazette,

exempt, subject to such conditions as it may impose in this behalf, any shop
or commercial establishment or any class of Shops or commercial
establishments from the operation of all or any of the provisions of this Act.

(4) The State Government may, likewise by notification in the gazette, withdraw

in whole or in part, permanently, or for such period as may be specified, any
exemption granted under sub-section (3).

Nothing contained in this Act shall adversely affect any right or privilege to
which any employee may be entitled, on the date on which this Act begins to
apply to him, under any law, award, agreement, contract, custom or usage, in
force on that date.

[CHAPTER I-A
Registration of shops and Commercial Establishments

The Chief Inspector shall maintain in such form and containing such
particulars as may be prescribed, a register of all shops and commercial
establishments, to which this Act applies :

Provided that different such registers may be maintained for different
areas and for different classes of shops and commercial establishments.

4-B (1) Every owner of a shop or commercial establishment shall within three months

4-C

of the commencement of such business or within three months of the
commencement of the Uttar Pradesh Dookan Aur Vanijya Adhisthan
(Sansodhan) Adhiniyam, 1976, whichever is later, apply to the Chief Inspector
for registration of his shop or commercial establishment.

(2) Every application for registration under sub-section (1) shall be in such form

and shall be accompanied by such fees as may be prescribed.

(3) The Chief Inspector shall, on being satisfied that the prescribed fee has been

deposited, register the shop or commercial establishment in the register
maintained under section 4-A and shall issue a certificate of registration to the
owner in such form and in such manner, as may be prescribed.

The registration certificate granted under section 4-B shall be valid for such
period as may be prescribed, and shall on an application being made in that
behalf and upon payment of the prescribed fees, be renewable from time to
time by the Chief Inspector for such further period as may be prescribed.
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When a registration certificate is lost, destroyed or torn, or is defaced or
otherwise becomes illegible, the Chief Inspector shall in the manner
prescribed and on payment of the prescribed fee, issue a duplicate registration
certificate.]*

CHAPTER II
HOURS OF BUSINESS

(1) No shop or commercial establishment, not being a shop or commercial
establishment mentioned in Schedule 11, shall, on any day, open earlier, or
close later than such hour as may be prescribed in this behalf.

(2) Notwithstanding the provisions of sub-section (1), earlier opening, or later
closing, hour’s party be prescribed for different classes of shops or
commercial establishments, or for different areas, or for different periods of
the year.

(3) The State Government may, at any time, by notification in the Gazette, add to
or remove from Schedule 11, any class of shop or commercial establishments.

(1) No employer shall require or allow an employee to work on any day for more
than :--

(@) five hours in the case of a child;
(b) six hours in the case of a young person ; and
(c) eight hours in the case of any other employee :

Provided that any employee, not being a young person or a child, may
be required or allowed to work longer than the aforesaid hours of work, so
however, that the total number or hours of work (including overtime) does not
exceed ten on any one day except on a day of stock-taking or making of
accounts:

Provided further that the total number of hours of overtime work shall
not exceed fifty in any quarter.

Explanation-- "quarter" means a period of three consecutive months beginning on
the 1st of January, the 1st of April, the 1st of July or the 1*' of October.

(2) An employee, who has worked in excess of the hours of work fixed under
clause (c) of sub-section (1), shall be paid by his employer wages at twice the
ordinary rate, for every hour of such overtime work.

Explanation 1--- For the purposes of this sub-section, ordinary rate means the basic
wages plus such allowances (including the cash equivalent of the
advantage accruing through the concessional sale to employees of
foodgrains and other articles), as the employee is for the time being
entitled to but does not include bonus.

Explanation 2- In calculating the wages payable to an employee for overtime
Work, a day shall be reckoned as consisting of eight working hours.

1. Added by section 3 of U.P. Act No. 54 of 1976
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9.

The working hours in a shop or commercial establishment shall be so
arranged that each employee gets an interval of not less. than half an hour for
rest after not more than five hours of continuous work, and the periods of
work and intervals of rest of an employee do not spread over more than
twelve hours in one day;

Provided that the State Government may, in public interest and subject
to such conditions as it may consider necessary or expedient, increase the said
spread over period either generally or for a class of shops or commercial
establishments.

CHAPTER 111
HOLIDAYS AND LEAVE

(1) Every employer shall keep his shop or commercial establishment, not included

)

in Schedule 11, closed on-
(a) one day in aweek ; and

(b) such public holidays in a years as may be prescribed, to be hereinafter
referred to, as close days,

The choice of a close day, not being a close day which is a public holiday
shall, subject to the approval of the authority appointed by the state
Government in this behalf, rest with the employer. A notice specifying all
close days shall be prominently displayed by the employer in a conspicuous
place in the shop or commercial establishment.

(3) The close day shall not be altered by the employer except once in a year and

with the approval of the authority appointed under sub-section (2), to be
obtained in the manner prescribed. Any such alteration shall take effect as
from the first day of January of the year following :

Provided that where the employers in one locality do not observe' the
same day of the week as the close day, the authority appointed under sub-
section (2) may, in the manner prescribed; fix a day as, the close day for such
locality :

Provided further that the authority may, on the written request of the
majority of the employers in a locality, at anytime after six months from the
date on which a close day was earlier fixed, alter, with effect from a date to be
specified by him, the close day, not- being a close day which is a public
holiday.

Explanation:-- "locality” means any compact area declared as such by public notice

by the authority appointed under sub-section (2).

Every employee, not being a watchman or a caretaker, shall be allowed by the
employer holiday on-

(i) every close day which is a public holiday ; and
(if) one whole day in each week:

Provided that nothing in clause (ii) shall apply to any employee whose
total period of employment in the week (including any day spent on leave or
any holiday), is less than six days.
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11.

12.

(1) Every employee, who has been in continuous employment of the Same

)

©)

employer for a period of twelve months or over, shall, in addition to any
holiday allowed under section 9, be entitled to earned leave for not less than
fifteen days for every twelve months of such service:

Provided that a watchman or a caretaker who has been in continuous
employment for a period of twelve months or over shall be, entitled to not less
than sixty days earned leave for every twelve months of such service.

Every employee; who has been in continuous employment of the same
employer for a period of six months or over shall, subject to such conditions
as may be prescribed, be further entitled to sickness leave for not less than
fifteen days in anyone calendar year.

Every employee shall, subject to such conditions as may be prescribed, be
also entitled, in addition to earned leave and sickness leave, to casual leave for
not less than ten days in anyone calendar year.

(4) Subject to the provisions of the rules made under this Act, all leave shall be

granted when applied for.

(5) Any earned leave not availed of in any year by an employee shall be added to

(6)

such leave accruing to the employee in the year following:

Provided that the total period of earned leave admissible to all
employees at any time shall not exceed 45 days.

In computing the period of continuous employment of an employee within the
meaning of sub-section (1) or (2), the period during which he has been on
leave under this section-shall he included.

(7) Where the services of an employee are terminated by his employer, or where

the employee terminates the employment, the employer shall be liable to pay
to the employee wages for the number of days for which the earned leave is
due to him.

(1) When earned leave is refused to an employee having to his credit such leave

for forty-five days, he shall be entitled, in respect of the period covered by the
refusal, to an amount which would have been payable to him as wages for the
period in case he had been on leave during that period.

(2) The amount payable under sub-section (1) shall be in addition to the wages

payable for the period.

(3) On an employee receiving the said amount, the earned leave to his credit shall

be reduced by the number of days in respect of which such amount is
received.

For every holiday, and for each day of leave allowed under this Act, the
employee shall be entitled to wages at a rate not less than that rate to which
the employee was entitled for the day immediately preceding the holiday or
the day of leave availed by him, anything to the contrary contained in any
other law, contract, custom or usage notwithstanding.
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CHAPTER IV
WAGE DEDUCTIONS AND NOTICES OF DISCHARGE

(1) Every employer shall fix a period, (hereinafter referred to as the wages period),
at the expiry, and in respect, of which wages shall be payable to his
employees.

(2) No wage period shall exceed one month.

(3) The wages of every employee shall be paid-within such period as may be
prescribed.

(4) The remuneration due to an employee in lieu of unavailed period of leave, and
the wages earned by him, shall be paid-

(@) where the termination of his employment is by or on behalf of the
employer, before the expiry of the second working day after such
termination ; and

(b) where the termination of his employment is by the employee, on or before
the next pay day.

(1) An employee proceeding on earned leave shall, on demand, be given advance
payment of the wages for half the period of the leave, and the wages for the
wage period immediately preceding such leave. The wages, for the remaining
half period of such leave shall be payable to him along With the wages for the
first wage period after he resumes duty.

(2) The wages for the period of sickness leave shall be payable to the employee
along With his wages for the first wage period after he resumes duty.

No deductions from the wages of an employee shall be made except to such
extent, and in such manner, as may be prescribed.

No fines in excess of three per cent of the wages payable to an employee for
any wage period shall be imposed on him by the employer.

(1) The employer shall maintain a register in the prescribed form, wherein shall be
entered all fines Imposed and recoveries thereof.

(2) Fines recovered from employees shall be applied only to such purposes as may
be beneficial to them and approved by the authority empower in this behalf by
the State Government.

The wages of an employee if not paid as provided by or under this Act, shall
be recoverable in the manner provided in the Payment of Wages Act, 1936, as
if the same were wages payable under that Act.
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[Section 19-24]

(1) No employee, other than an employee engaged for a specified period or in a

leave vacancy, shall be discharged from service by his employer except on the
ground that-

(a) the post held by him has been retrenched : or

(b) he is unfit to perform his duties on the ground of physical infirmity or
continued ill- health;

and he has been served with a notice in writing containing the grounds of
discharge. The notice shall be for a period of not less than thirty days, or such
longer period as may be required. under the terms of employment:

Provided that the notice of discharge may be of a shorter period if the
same is accompanied with payment of wages to the employee for the number
of days the notice is short of the required period.

(2) Nothing in sub-section (1) shall apply to dismissal for misconduct.

1)

No employee, other than an employee engaged for a specified period or in a
leave vacancy shall terminate his employment except after notice of thirty
days, or of such longer period, as may be required under the terms of his
employment.

(2) Where an employee fails to comply with the provisions of sub-section (1), his

@)

unpaid wages for Period not exceeding fifteen days may be forfeited to his
employer.

CHAPTEER-V
EMPLOYMENT OF CHIDREN AND WOMEN

No child shall be required, or, allowed; to work in any shop or commercial
establishment except as an apprentice in such employment as may be notified
by this, State Government in the Gazette.

No woman or child shall be required, or allowed, to work, whether as an
employee or otherwise in any shop or commercial establishment during night.

No employer shall knowingly require or allow a woman to work, and no
woman shall work in any shop or commercial establishment during the period
of six weeks following the day on which she is delivered of a child.

A pregnant woman employee may, by seven clear days notice in writing,
require her employer to relieve her from duty for a period not exceeding six
weeks preceding the expected date of delivery.

(2) On receipt of the notice the employer shall, subject to the provisions of sub-

section (3), permit such employee to remain absent from duty, for a period of
six weeks ending with the expected date of her delivery.
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[Section 25-28]

(@) On receipt of the notice, the employer may require such employee to be
examined at his cost by a lady doctor, if she so desires, or, otherwise, by any
qualified medical practitioner or a midwife.

(b) if the woman employee-
(i) refuses to submit herself to medical examination; or

(if) on such examination is found not pregnant, or not, likely to be
delivered of a child within six weeks of the date from which permission for
absence from duty is desired;

the employer may refuse to relieve her from duty, so however that the
employee, if found pregnant, shall be allowed to remain ‘absent from duty for
a period of six weeks prior to the expected date of her delivery.

The periods of absence from duty in respect of which a woman employee is
entitled to maternity benefits under section 26 of this Act, shall be treated as
authorized absence from duty, and the woman employee shall be entitled to
maternity benefits, but not to any wages, for any of these periods.

Every woman employee who has been; for a period of not less than six
months preceding the date of her delivery, in continuous employment of the
same employer, (whether in the same or different shops or commercial
establishments), shall be entitled to receive from her employer for the period
of-

(a) six weeks immediately preceding the day of delivery; and
(b) six weeks following the day of delivery ;

such maternity benefits and in such manner ,as may be prescribed:
Provided that no woman employee shall be entitled to receive such benefits
for a day during on of the aforesaid periods, on Vehicle she attends work and
receives wages therefor.

A woman employee, during the period she is nursing her child, shall, in
addition to the regular intervals of rest, be entitled to two breaks of half an
hour each for the aforesaid purpose.

(1) No employer shall discharge or remove from service any woman employee on

)

account of, or during the period of, absence from duty allowed to her under
section 25.

No woman employee shall, as a result of her discharge or removal from
service within six months of the day of her delivery, be deprived of the
maternity benefits, which she would have, but for the discharge or removal,
been entitled to, if the same is held by the inspector to be without sufficient
cause.



[The Uttar Pradesh Dookan aur Vanijya Adhishthan Adhiniyam, 1962]

Appointment
of inspectors

Powers of the
inspectors to
enter, etc.

Inspectors, etc.
to be public
servants

Act XLV of
1960

Maintenance
of registers
and records by
the employers

Contravention
of provisions

Offences by
companies etc.

29.

30.

32.

33.

34.

[Section 29-34]

CHAPTER VI
ENFORCEMENT AND PENALTIES

The State Government may appoint a Chief Inspector and a Deputy Chief
Inspector, for the whole of Uttar Pradesh, and as many Inspectors for different
areas thereof as may be considered necessary.

Subject to such conditions as may be prescribed an inspector may, at all
reasonable times, enter any place which is or which he has reason to believe
to be, a shop or commercial establishment, for the purpose of examining the
registers, records or other document kept therein. The inspector may take with
him such persons to assist him as he may consider necessary, and the owner
or the occupant, for the time being, of the place shall allow them to enter and
examine the said registers, records or documents. The inspector may seize
such of them as he may require for the purpose of contravention of any of the
provisions of this Act or the rules made thereunder.

The Chief Inspector, the Deputy Chief Inspector and every Inspector
appointed under section 29, shall be deemed to be to public servant within the
meaning of section 21 of the Indian Penal Code.

An employer shall maintain such registers and records and display such
notices, as may be prescribed.

Any person, who contravenes, or fails to comply with, any of the provisions
of this Act, or of the rules made thereunder, other than those of sub-section (1)
of section 20, shall be guilty of an offence under this Act.

(1) If the person committing an offence under this Act or the rules made thereunder

is a company, the company as well as every person in charge of, and
responsible to, the company for the conduct of its business at the time of the
commission of the offence, shall be deemed to be guilty of the offence and
shall be liable to be proceeded against and punished accordingly :

Provided that, nothing contained in this sub-section shall render any
such person liable to any punishment if he proves that the offence was
committed without his knowledge or that he exercised all due diligence to
prevent the commission of such offence.

(2) Notwithstanding anything contained in sub-section (1), where an offence under

this Act has been committed by a company, and it is proved that the offence
has been committed with the consent or connivance of, or that the commission
of the offence is attributable to any neglect on the part of, any director,
manager secretary or other officer of the company, such director, manager,
secretary or other officer shall also be deemed to be guilty of that offence and
shall be liable to be proceeded against and punished accordingly.
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Explanation-- For the purposes of this section--

(@) "company" means any body corporate and includes a firm or other
association of individuals ; and

(b) "Director" in relation to a firm is a partner in the firm.

Any person guilty of an offence under this Act shall be liable to fine which
may, for the first offence, extend to one hundred rupees and, for every
subsequent offence, to five hundred rupees.

(1) No court shall take cognizance of any offence under this Act or the rules made

)

thereunder, except on complaint in writing made within six months of the date
on which the offence is alleged to have been committed.

No court inferior to that of a Magistrate of the Second Class shall try any
offence under this Act, or the rules made thereunder.

CHAPTER VII
MISCELLANEOQOUS

No suit, prosecution or other legal proceedings shall lie against any officer or
authority under this Act, for anything done, or intended to have been done, in
good faith, in pursuance of the provisions of this Act or the rules or orders
made thereunder.

Whenever a shop or commercial establishment is actually opened, it shall be
presumed that it is opened for the service of any customer or for the business,
trade or manufacture normally carried on in the shop or commercial
establishment.

The provisions of the Workmen's Compensation Act, 1923 and of the rules
made thereunder, shall, mutatis mutandis apply to every employee of a shop
or commercial establishment.

(1) The State Government [may by notification make rules]' to carry out the

)

purposes of this Act.

In particular, and without prejudice to the generality of the foregoing powers,
the State Government may make rules regarding all or any of the following
matters; namely- ----

(@) the registers and records to be maintained by an employer ;
(b) the notices to be displayed by an employer;

1. Substituted by section 4 (i) of U.P. Act No. 54 of 1976.



[The Uttar Pradesh Dookan aur Vanijya Adhishthan Adhiniyam, 1962] [Section 41-Schedule 1]

[(b-1) the form of register of shops and commercial establishments
under Chapter I-A;

(b-2) the fees for registration, for renewal of registration certificate
and for issue of duplicate registration certificate under Chapter I-A,;

(b-3) the form of registration certificate under Chapter 1-A:]*
(c) deductions that may be made from the wages of an employee ;
(d) fines and dismissals;

(e) regulating the grant of casual leave and the payment of wages for
the period of such leave;

(F) regulating the grant of other leave;
(9) maternity benefits and their payment;
(h) matters which are to be, or may be prescribed under this Act.

(3) The rules made under this section shall be subject to the condition of previous

publication.
@) [***

Repeal 41. The United Provinces Shops and Commercial Establishments Act, 1947, is
U.P. Act XXII hereby repealed.
of 1947

SECHDULE |

See section | (3)

Part A

All the provisions of this Act shall apply to the shops and commercial
establishments in the areas mentioned below :-

Name Area in which all the provisions of this act
shall apply
1. Agra Municipal and Cantonment areas.
2. Allahabad Ditto.
3. Bareilly Ditto.
4. Kanpur Ditto.
5. Dehra Dun Ditto.
6. Jhansi Ditto.
7. Meerut Ditto.
8. Mussoorie Ditto.
9. Mathura Municipal and Cantonment areas.
10. Naini Tal Ditto.
11. Sitapur Ditto.
12. Rampur Ditto.
13. Shahjahanpur Ditto.

1. Substituted by section 4 (ii) of U.P. Act No. 54 of 1976.
2. Omitted by section 4 (iii) of ibid.
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14.

15

16

17
18
19
20
21
22

52.

Name

Varanasi

Lucknow

farrukhabad-cum
fatehgarh

. Aligarh

Firozabad
Faizabad
Gorakhpur
Hapur

. Hathras
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45,
46.
47,
48.
49.
50.
51.

muzaffarnagar
Saharanpur
Gonda
Ghaziabad
Kaimganj
Mirzapur
Bulandshahr
Bara Banki
Banda
Hardoi
jaunpur
Pilibhit

Orai
Bahraich
Sultanpur
Azamgarh
Etawah

Rae Bareli
Padrauna
Hamirpur
Basti
Mainpuri
Unnao
Pratapgarh
Deoria
Lakhimpur Kheri
Ghazipur
Bijnor
Fatehpur

Kannauj

Area in which all the provisions of this act
shall apply
Municipal and Cantonment areas and contiguous
areas of Lanka, Vidyapith Road, Bhojubir, Shivpur
and Pandepur.
Municipal and Cantonment areas, Charbagh,
Alambagh, Notified area and contiguous areas of
Chandganj- Kalan, Alambagh and Mawaiya.

Municipal and Cantonment areas and contiguous
areas of Lalbagh, Barhpur, Nekpur and Bholepur.

Municipal area.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
D:tto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto
Ditto.
Ditto.
Ditto
Ditto
Ditto
Ditto

Municipal area
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.

Ditto.
Municipal area and contiguous areas of
Colleotorganj, Hariharganj, Railbazar, Deviganj and
Radhanagar .
Municipal area and contiguous areas of Saraimeran
and Mekrandnagar.
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Name Area in which all the provisions of this act shall
apply
53. Ballia Municipal area
54. Chandausi Ditto.
55. Kasganj Ditto.
56. Bhadohi (Varanasi) Ditto.
57. Ramnagar (Naini tal) Ditto.
58. Haldwani Ditto.
59. Shamli Ditto.
(Muzaffarnagar) Ditto.
60. Budaun Ditto.
61. Shikohabad Ditto.
(mainpuri) Ditto.
62. Kashipur (Naini Tal) Municipal area and Railway Settlement, Notified
63. Mahoba (Hamirpur) area, Railway Station and the Railway Institute.

64. Moradabad

Part B

Section 2,3,8,9,12,13,15,19,32,33,34,35, and 40 shall apply to all the shops
and commercial establishments in the areas mentioned below:

Name Area in which the said sections shall apply

1. Roorkee Municipal and Cantonment areas.
2. Khurja Municipal area.
3. Hardwar Ditto.
4. Balrampur(Gonda) Ditto.
5. Maunath Bhanjan Ditto.
6. Tilhar Ditto.
7. Nagina Municipal area
8. Najibabad Ditto.
9. Deoband(saharanpu Ditto.

r Ditto.
10. Shahabad (Hardoi) Ditto.
11. Panditwari

(Dehradun) Ditto.
12. Jalaun Ditto.
13. Amethi Ditto.
14. Karvi(Banda) Ditto.
15. Moghalsarai Ditto.
16. Tanda(Faizabad) Ditto.
17. Gaura barhaj

(Deoria) Ditto.
18. Kairana

(Muzaffaranagar) Ditto.
19. Baraut (Merut) Ditto.
20. Vrindaban

(Mathura) Ditto.

21. Mawana (Meerut)
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22. Jalalpur (Faizabad) Ditto.

23. Kotdwara Ditto.
(Garhwal)

24. Etah Ditto.

25. Lalitpur(Jhansi) Ditto.

26. Mauranipur Ditto.
(Jhansi)

27. Sambhal Ditto.
(Moradabad)

28. Amroha Ditto
(Moradabad)

29. Chandpur (Bijnor) Ditto.

30. Almora Ditto.

31. Bisalpur(Pilibhit) Ditto.

32. Biswan (Sitapur) Ditto.

33. Gola Gokarannath Ditto.
(Kheri)

34. Konch (Jalaun) Ditto.

35. Kalpi (Jalun) Ditto.

36. Khatauli Ditto.
(Muzaffarnagar)

37. Auraiya (etawah) Ditto.

38. Dhampur (Bijnor) Ditto.

39. Sikandrabad(Bulan Ditto.
dshahr)

40. Rishikesh  (Dehra Ditto.
dun)

41. Ujhani (Budaun) Ditto.

42. Bharthana Town area
(Etawash)

43. Rasra (Ballia) Notified area

44. Shahganj (Jaunpur) Ditto.

45. Chibramau(Farrukh Town area.
abad)

46. Modinagar(Meerut) Ditto.

Part C

All the provisions of this Act shall apply to those employees of vacuum
pan sugar factories in the State to whom the Provisions Factories Act, 1948, do not

apply.

Part D

All the provisions of this Act shall apply to commercial establishments of
all the cane co-operative societies in the State.
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10.

11.

12.

13.

SCHEDULE 11

(Shops and commercial establishments to which the provisions of actions 5 and

8 shall not apply)

Shops and commercial establishments exclusively or mainly dealing in meals,
refreshments, newspapers and periodicals, medicines, medical and surgical
appliances, vegetables, sweetmeats, milk, cooked food, flowers, pan (betel leaves and
nuts), meat, fish, poultry, game, eggs, ice, fresh fruits and green fodder. .

Cinemas, theatres and other places of public amusement or entertainment.

Clubs and residential hotels.

Stalls and refreshment rooms at railway stations.

Shops for the sale of motor spirit and motor or aircraft spares and accessories.

Shops and establishments of barbers and hair dressers.

Government licensed shops or establishments dealing in spirituous liquors or narcotic
drugs.

Such shops dealing exclusively or mainly in material needed for burial, funeral and
cremation purposes, as may be notified by the Collector in the manner prescribed.

Shops exclusively or mainly dealing in the business of hire of patromax, bands and
loudspeakers required for marriages and other ceremonial occasions.

Shops in any exhibition, public show, fairs or bazars run for charitable purposes.
Transport services.
Electric and water supply undertakings.

Shops dealing exclusively or mainly in repairs of cycles, rickshaws, tonga, ekka and
bullock-cart.
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THE UTTAR PRADESH DOOKAN AUR VANIJYA ADHISTHAN ) ;‘3{_\
(SANSHODHAN) ADHINIYAM, 1976 L oo
e [U. P. Acr No. 54 oF 1976 ] /{{ ,/”C“-
*(Authoritative English Text of the Utiar Pradesy Dickan Aur Vanijya \( 7 P ?
Adyistiar (Saosodpany Adhmivam, 1976, p3 - }
A T
ACT Lﬁ/\’ _‘
to amend the Uttar Pradesh Dookan Aur Vanijya Adhisthan Adhiniyam, 1962 .
with a view to providing for registration of shops and commercial establish- ‘
ments and for matters connected therewith.
IT 1s HEREBY enacted in the Twenty-seventh Year of the Republic of India

as follows :—

1. (1) This Act may be called the Uttar Pradesh Dookan Aur Vanijya Shorttitle and

Adhisthan (Sanshodhan) Adhiniyam, 1976. commencement.

(2) It shall be deemed to have come into force on October 15, 1976.
2. In section 2 of the Uttar Pradesh Dookan Aur Vanijya Adhisthan Amendment of

Adhiniyam, 1962, hereinafter referred to as the principal Act— section 2 of Act

. no. XXV of 196z.
(i) after clause (1) the following clause shall be inserted, namely :— L
“(1-A) ‘Chief Inspector’ means the Chief Inspector appointed ~ . :{ 3¢ %D

. under section 29, and includes a Deputy Chief Inspector or Inspector ﬁéﬁ -

appointed under that section ; ” ‘ I (w a's‘r:«’ qe
(ii) after clause (13) the following clause shall be inserted, namely :— ¢, @

: “(13-A) ‘Owner, in relation to a shop or commercial establish- I A
ment, includes a person who runs or is incharge of such shop of- 4 .~
commercial establishment ; ” : B e _

3. After Chapter 1 of the principal Act, the following Chapter shall be Inse?imla of new

inserted, namely :— ‘ ‘ Chapter 1-A.

“CHAPTER 1-A
Registration of Shovs and Commercial Establishments [
4-A. The Chief Inspector shall maintain in such form and containing such = Register of shops -« i
particulars as may be prescribed, a register of all shops and commercial establish- a‘zdbl.‘;%‘r“nmﬁm‘al :
ments, to which this Act applies | ceblisiments, :
Provided that different such registers may be maintained for different -
areas and for different classes of shops and commercial establishments. i
4-B. (1) Every owner of a shop or commercial establishment shall within Registration.
| , three months of the commencement of such business or within three months {
of the commencement of the Uttar Pradesh Dookan Aur Vanijya Adhishthan
| : (Sanshodhan) Adhiniyam, 1976, whichever is later, apply to the Chief Inspector
i ‘ for registration of his shop or commercial establishment. st {
i (2)" Every application for registration under sub-section (1) shall be in such
! form and shall be accompanied by such fees as may be prescribed.
: (3) The Chief Inspector shall, on being satisfied that the prescribed fee
: has been deposited, register the shop or commercial establishment in the
register maintained undeér section 4-A and shall issue a certificate of registration
to the owner in such form and in such manner, as may be prescribed, .

, *(For Statement of Objects and Reasons, Please see Part Hita) of the LegislativeS upple-
I ment of the Uriar Pradesh Gu-ette (Exiraordinary), dated November 5, 19764

(Passed in Hindi by the Uttar Pradesh Legislatl e Council on November 2, 1976 and by the
Uttar Pradesh fegislatjve Assvinbly cn November 8. 1976))

{Received the Assent of the Presiden: on ecember 10 1976 under Avticke 201 of the
Constitution of India and wus published in Part | (a) of the Legislative Supplement of the
Uttar Pradesh Gazette Extraordinary, dated December 11, 1976.)
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Amendment of
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4-C. The registration certificate granted under section 4-B shall be valid
for such period as may be prescribed, and shall on ar application being made
in that behalf and upon payment of the prescribed fees, be renewable from time
to time by the Chief Inspector for such further period as may be prescribed.

4-D. When a registration certificate is lost, destroyed or torn, or is defaced
or otherwise becomes illegible, the Chief Inspector shall in the manner prescribed
&nd on payment of the prescribed fee, issue a duplicate registration certificate.”

4. In section 40 of the principal Act—
(i) in sub-section (1) for the words “may make rules” the words
“may by notification make rules” shall be substituted ;
(ii) in sub-section (2) after clause (b) the following clauses shall be
inserted, namely :— ;
“(b-1) the form of register of shops and commercial establish-
ments under Chapter 1-A ;

(b-2) the fees for registration, for renewal of registration certi-
ficate and for issue of duplicate registration certificate under Chapter
1A ; ‘ » '

(b-3) the form of registration certificate under Chapter 1-A ; ”
(iii) sub-section (4) shall be omitted.

5. '(1) The Uttar Pradesh Dookan Aur Vanijya Adhisthan (Sanshodhan)'
Adhyadesh, 1976 is hereby repealed. ‘ '

(2) Notwithstanding such repeal, anything done or any action taken under
the principal Act, as amended by the said Ordinance shall be deemed to have

been done or taken under the corresponding provisions of the principal Act, as

amended by this Act.

PSUP—A. P. 452 Su (Vidhayaks)—4132—1976—1827- 50 S.S. (M),

e

LAy

urp,

Ordinance
no.24 of -
1976. :
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No. 1109(2)/LXXIX-V-1-18-1(ka) 6-2017
Dated Lucknow, May 25,2018
IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of the Uttar Pradesh Dookan Aur
Vanijya Adhishthan (Sanshodhan) Adhiniyam, 2017 (Uttar Pradesh Adhiniyam Sankhya 29 of 2018) as
passed by the Uttar Pradesh Legislature and assented to by the President on
May 3, 2018.
THE UTTAR PRADESH DOOKAN AUR VANIJYA ADHISHTHAN
(SANSHODHAN) ADHINIYAM, 2017
(U.P. ACTNO. 29 0F 2018)
[4s passed by the Uttar Pradesh Legislature]
AN
ACT

further to amend the Uttar Pradesh Dookan Aur Vanijya Adhisthan
Adhiniyam, 1962.
IT IS HEREBY enacted in the Sixty-eighth Year of the Republic of India as follows :-

Short title and (1) This Act may be called the Uttar Pradhesh Dookan Aur Vanijya Adhishthan
extent (Sanshodhan) Adhiniyam, 2017.

(2) It extends to the whole of Uttar Pradesh.
Amendment of 2. In section 4-B of the Uttar Pradesh Dookan Aur Vanijya Adhisthan Adhiniyam,

ﬁ;“ﬁ'gt ':“1)3 202 1962, hereinafter referred to as the Principal Act, for sub-section(l) the following sub-
of 1962 section shall be substituted, namely:-

“(1) Every owner of the shop or commercial establishment where the
employees are working, within six months of commencement of such business or
within six months of the commencement of the Uttar Pradesh Dookan Aur
Vanijya Adhishthan (Sanshodhan) Adhiniyam, 1976, whichever is later. apply to
the Inspector for registration of his shop or commercial establishment and if their
application is complete in all respect, the registration of shop or commercial
establishment shall be granted within one day from the date of submission of

Jicg#ton, in such manner as may be prescribed: . ‘
M BEevided that if the'Registering Officer fails to grant or refuse to grant or
object to grant or pass an order of amendment, the registration shall be deemed to
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be granted, after the time mentioned under this sub-section.

(1-A) The applicant may submit his application on departmental web-portal
along with necessary documents and payment of fees. In such case, if the
application is complete and applicant is eligible automatic registration shall be
granted by web-portal and registration certificate shall be sent to applicant on his
e-mail:

Provided that if the registration is obtained by misrepresentation or
concealment of facts or on the basis of forged documents, such registration shall
be deemed null and void and may be cancelled by Registering Officer and legal
action may be taken against the applicant:

Provided further that the registration granted shall not be considered in

relation to ownership of shop or commercial establishment.

3. In section 4-C of the principal Act shall be renumbered as sub-section(1)
thereof and after sub-section(1) as so renumbered the following sub-section shall be
inserted, namely:-

“(2) The registration shall be renewed within one day after the date of
submission of application for renewal of shop or commercial establishment as per
rules:

Provided that if the Registering Officer fails to grant or refuse to grant or
object to grant renewal or pass an order of amendment, the renewal shall be
deemed to be granted after the time mentioned under this sub-section.

(3) The applicant may submit his application on departmental web-portal
along with necessary documents and payment of fee. In such case if the application
is complete and applicant is eligible, the renewal shall be automatically granted by
web-portal and renewal certificate shall be sent to applicant on his e-mail:

Provided that if the certificate is obtained by misrepresentation or
concealment of facts or on the basis of forged documents, such certificate shall be
deemed null and void and may be cancelled by Registering Officer and legal

~ action may be taken against the applicant.”
4. In section 6 of the principal Act, in the second proviso for the word “fifty” the

words “one hundred and twenty five” shall be substituted.

5. For section 22 of the principal Act, the following section shall be substituted,
namely:-

“22. Any employer if satisfied that the provision of shelter, rest room, night
créche, ladies’ toilet, adequate protection of their safety, and their transportation
from the shop or commercial establishment to their residence exists in such shop or
commercial cstablishment, he may, after obtaining the consent of the woman
worker, allow her to work between 9 p.m. and 6 a.m..”

6. For Section 25 of the principal Act, following paragraph shall be substituted,
namely:-

“25. In case of pregnancy a woman employee shall be entitled to maternity
benefit and maternity leave under. The Maternity Benefit Act, 1961"

7. After section 28 of the principal Act, the following section shall be inserted,
namely:- '

“28-A(1) Every employer shall make effective arrangements to provide and

Welfare Provisions  maintain at suitable points convenient for all persons
employed in the shop or commercial establishment,
sufficient supply of wholesome drinking water.

(2) Every employer shall provide for male and female separate latrine and
urinal as may be prescribed which shall be so conveniently situated as may be
accessible to the workers emploved in the shop or establishment

Amendment of
section 4-C

Amendment
of section 6

Amendment
of section 22

Amendment
of section 25

Insertion of
new section
28-A
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Provided that certain employers may provide common facilities, in case it
is not possible in a shop or establishment due to constraint of space or

otherwise.

(3) In every shop or commercial establishment wherein twenty or more
woman workers are ordinarily employed, there shall be provided and
maintained rooms as créche for the use of children of such woman workers:

Provided that if a group of shops or commercial establishments, so
decide to provide a common créche within a radius of one kilometer, then. the
same shall be permitted by the Inspector, by an order, subject to such conditions
as may be specified in the order.

(4) Every employer shall provide at the place of work such firsi-aid
facilities as may be prescribed.

(5) The State Government shall require the employer to provide and
maintain in the shop or commercial establishment, wherein not less than two
hundred and fifty workers are employed or ordinarily employed to maintain a
canteen for the use of its workers:

Provided that if a group of shops or commercial establishments, so
decide to provide a common canteen, then the same shall be permitied by the
Inspector by an order, subject to such conditions as may be specified in the
order.

(6) Every employer shall take such measures relating to the health and
safety (including cleanliness, lighting, ventilation and protection against fire) of
the workers which are necessary.”

STATEMENT OF OBJECTS AND REASONS

The Uttar Pradesh Shops and Commercial Establishments Act, 1962 has been enacted to provide
for the regulation of conditions of work and employment shops and commercial establishments. There is
also provision for compulsory registration of shops and commercial establishments under the said Act.

Due to globalization, liberalization and consequent competitive atmosphere there has been a
growing demand for relaxing the provisions relating to overtime, permitting employment of women during
night and fixing a definite timeline for registration and renewal. After due consideration and consultation
with associations of employers and trade unions, it has been decided to amend the said Act to fix time limit
of one day for registration and renewal to enhance hours of overtime and to permit the employment of
women workers during night under certain conditions.

The Uttar Pradesh Shops and Commercial Establishments (Amendment) Bill, 2017 is introduced

accordingly.

By order,
VIRENDRA KUMAR SRIVASTAVA,
Pramukh Sachiv.

fogwogodo—Todio 89 Ireaa—(fR=T)—2018—(228)-599 HfT—(FH0 / <0 J/ JATHHT) |
Sogzogodio—godio 11 w0 faumfi—2018—(229)-300 Hfermi-(F0 /Ao / SHEAT) |

2018_RPH_UP dukar aur vanija_2018 Adhiniyam Data 6 Vidhaika_2017



g TR-THoolle / Telo—
o / TioWlo—91 /2014—16
AEE ¢ URe e HraTel X

QT T2, TR AR
T ARSI TRER ZI0 WIS

TR

A1, @S (F)
(SR vew sifafam) |

A, HTAaR, 24 feErER, 2019
a1y 3, 1941 IH T

SN U< ITEA
Iafﬂﬂj Glﬂ_q_fi -1

= 2239 / 79-f3-1-19-1()-19-19
RIS, 24 AR, 2019

sl S

. fafae
YR B G B 200 B FNA AU WEET A TR LW I sy
e (Fee) faEE®, 2019 5 I3 ETEfYE WU W wRihd § W fadie 24

e, 2019@3@%%3&@?@@?9&%%@13'@32019%@1#@&31%1@1
B el 3 SREE g1 TR R S 8-

I TRy g ST AR s (deie)
Jrfaf=m, 2019

(St Ry sffEw e 18 &7 2019)
(Sren Gt R Ry wvsw g aRa gan)
IER wRa g ol A ot ofafrE, 1962 # SBRR HE
A &R

‘ et
A TR & Ted ay o P sffem wemr S e -
1-9E P SER MY gEM R abe sfrem  (ddeE) W T
_ gifafEm, 2019 8T SR -

483 rph vidhai anu-1-2019 data-7 d




fal]

2 A U2 ANl ule, 24 f&AWR, 2019

I R 2-IXW WA §FA AR avey st s, 1962 #, OR1 41 %
HE 26 T 1962 Wﬂﬁﬁﬁf@ﬂﬂmwiﬁﬂﬁ‘ﬁ amia~

g 4 &

W LTV I o B

“4Tq 4" % T g TR -0, 9% S o
mﬁﬁ%mw@mmmm%mweﬁr
S mﬁﬁ%aﬁéwﬁaqﬁé’n

TR T BT
S R gh X aPee s e, 1962, FREM Fa FEeE gEe o

WW#@WW%@%@W&W%WWMW%IW
P 3 o g o e eftret & e oo &g @ owEy ¥

T o @ o 47 § wE Suw ? % oaW 4w 3 oW e Rem o
P S-g e RRa sl aw @ R Rt 3w ok ou R e B WM W
T Rt e & wmaﬁwg@ﬁﬂmmwﬁ@amﬁmm%m
HT9-g99 T THOT 5 R Ar 8| AR GeH! B0 ghH! & TR B b B
T F T BB oW # A A o @ R 9Ra 'R A A gEe 3 W #
T B STaTIFA F A B A B G B | IR A B AN T ARG TR F
i W AER B S & geerg w2 Rftwe B mn @ R gl aun aitie sferd @
W%Waﬁm&aﬂmaﬁmm%ﬁﬂmmﬁmﬁW4nﬁmﬁm
fepam =g |

AR OEX RY §HM AR abew sfrem (deeE) fades, 2019 qreEfa R
e 2 |
e

Jodio fiz-11
e e |

No. 2239/QYLXXIX-V-1-19-1{ka)-19-19
Dated Lucknow, December 24,2019

IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is pleased
to order the publication of the following English translation of the Uttar Pradesh Dookan Aur Vanijya
Adhishthan (Sanshodhan) Adhiniyam, 2019 (Uttar Pradesh Adhiniyam Sankhya 18 of 2019) as passed by the
Uttar Pradesh Legislature and assented to by the Governor on December 24, 2019.The Shram Anubhag-3 is
administratively concerned with the said Adhiniyam, '

THE UTTAR PRADESH DOOKAN AUR VANIJYA ADHISHTHAN
(SANSHODHAN) ADHINIYAM, 2019
(U.P. ACT NO. 18 OF 2019)
{As passed by the Uttar Pradesh Legislature)
AN
ACT
further fo amend the Utltar Pradesh Dookan Aur Vanijya Adhishthan
Adhiniyam, 1962.
IT IS HEREBY enacted in the Seventieth Year of the Republic of India as
foliows:-
Short title 1. This Act may be called the Uttar Pradesh Dookan Aur Vanijya Adhishthan
(Sanshodhan) Adhiniyam, 2019.
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2. In the Uttar Pradesh Dookan Aur Vanijya Adhishthan Adhiniyam, 1962,  Amendment of
section 4-C of

for section 4-C, the following section shail be substituted, namely :- U.P. Actno. xxvi
of 1962

I"whsty

"4-c-The registration certificate granted under section 4-B shall be

Validity of  valid for the duration for which the shop and commercial
reglstratlon

S
certificate establlshmem 1s in existence.,

STATEMENT OF OBJECTS AND REASONS

The Uttar Pradesh Shops and Commercial Establishments Act, 1962 has been enacted to provide
for regulation of conditions of works and employment shops and commercial establishments. There is also
provision for compulsory registration of shops and commercial establishment, under the said Act.

Section 4-C of the said Act provides that the registration certificate granted under section 4-B
shall be valid for such period as may be prescribed, and shall on an application being made in that behalf
and upon payment of the prescribed fees, be renewable from time to time by the Chief Inspector for such
further period as may be prescnbed The trader associations have been demanding for the elimination of
the provisions of renewal of registration of shops. The Government of India has a]so recommended for the
elimination of the requirement of renewal of registrations of the shops. After considering the demand of the
said associations and the recommendation of the Government of India. it has been decided to amend
section 4-C of the said Act to eliminate the requirement of the renewal of the registration of shops and
commercial establishment.

The Uttar Pradesh Dookan Aur Vamjya Adhisthan (Sanshodhan) Vldheyak 2019 is introduced
accordingly.

By order,
.J. P. SINGH-II
Pramulkh Sachiv.

tﬁowoqoﬁ‘ro—qoﬂ’m 483 NISTU=-2019—(1226)-599 Wferdi— (e / & / smede) |
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No. 265 (2)/LXXIX-V-1-2026-1-ka-21-2025
Dated Lucknow, January 2, 2026
IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of the Uttar Pradesh
Dookan Aur Vanijya Adhishthan (Sanshodhan) Adhiniyam, 2025 (Uttar Pradesh Adhiniyam Sankhya 12
of 2026) as passed by the Uttar Pradesh Legislature and assented to by the Governor on January 1, 2026.
The Shram Anubhag-3 is administratively concerned with the said Adhiniyam.

THE UTTAR PRADESH DOOKAN AUR VANIJYA ADHISHTHAN
(SANSHODHAN) ADHINIYAM, 2025
(U.P. Act no. 12 of 2026)

[As passed by the Uttar Pradesh Legislature]
AN
ACT

further to amend the Uttar Pradesh Dookan Aur Vanijya Adhishthan
Adhiniyam, 1962.

IT Is HEREBY enacted in the Seventy-sixth Year of the Republic of India
as follows :—

1. (1) This Act may be called the Uttar Pradesh Dookan Aur Vanijya Shorttitle,
Adhishthan (Sanshodhan) Adhiniyam, 2025. extent and

commencement

(2) It shall extend to whole of the State of Uttar Pradesh.

(3) It shall be deemed to have come into force with effect from the 19" day of
November, 2025.
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Amendment of 2.In the Uttar Pradesh Dookan Aur Vanijya Adhishthan Adhiniyam,
Section 1 of U.P. Act 1962 (hereinafter referred to as the principal Act), in Section 1,—
no. 26 of 1962 (a) for the marginal heading, the following marginal heading shall be

substituted, namely:-
"Short title and extent" ;
(b) sub-section (3) shall be omitted.
Amendment 3. In Section 2 of the principal Act,—
of Section 2 (@) for clause (4), the following clause shall be substituted, namely:-
"(4) 'commercial establishment' means,—

(i) any premises, not being the premises of a factory, or a shop, wherein
any trade, business, manufacture, or any work in connection with, or incidental
or ancillary thereto, is carried on for profit and includes a premises wherein
journalistic or printing work, or business of banking, insurance, stocks and
shares, brokerage or produce exchange is carried on, or which is used as
theatre, cinema or for any other public amusement or entertainment, or where
the clerical and other establishment of a factory, to whom the provisions of the
Factories Act, 1948, do not apply, work;

(ii) establishment of any medical practitioner (including hospitals,
dispensary, clinic, polyclinic, maternity home and such others), architect, tax
consultant or any other technical or professional consultant, service providers
or establishment providing service platform and delivery services, etc.;

(iii) such other establishments as the State Government may, by
notification in the Official Gazette, declare to be a commercial establishment
for the purpose of this Act ; " ;

(b) in clause (6), after sub-clause (c), the following sub-clause shall be inserted,
namely :—
"(d) a person engaged through an outsourcing agency employed to do
any manual, unskilled, skilled, technical, operational or clerical work for hire
or reward, whether the terms of employment be express or implied;" .

Amendment 4. In sub-section (1) of Section 3 of the principal Act,—
of Section 3 (a) clause (e) shall be omitted ;
(b) in clause (f), for the symbol " . ", the symbol " ; " shall be substituted ;

(c) after clause (f), the following clause shall be inserted, namely:-
"(g) shops or commercial establishment employing less than twenty

employees." .
Amendment 5. For Section 4-B of the principal Act, the following section shall be
of Section 4-B substituted, namely:—

“Registration 4-B. (1) Every owner of a shop or commercial establishment,

where twenty or more employees are working, within six months of the commencement
of such business, shall submit an application for registration of his shop or commercial
establishment on the departmental web-portal along with the necessary documents.

If the nature of the shop or commercial establishment falls under the regulatory
domain of any department of the Central/State Government, as the case may be, the
applicant shall submit an affidavit that he has/will comply with the rules, regulations,
notifications, guidelines issued or to be issued by the said department or authority, if
any, with the prescribed payment of fees.

If the application is complete and applicant is eligible, automatic registration
shall be granted by the departmental web-portal and registration certificate shall be sent
to the applicant on his e-mail:

Provided that if the said registration is obtained bythe applicant
by misrepresentation or concealment of facts or on the basis of forged documents, such
registration shall be deemed null and void and may be cancelled by Registering Officer
and legal action may be taken against such applicant:
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Provided further that the registration certificate issued under this Section shall

not be a proof of ownership of shop or commercial establishment.

(2) Every application for registration under sub-section (1) shall be in such
form and shall be accompanied by such fees as prescribed on the departmental
web-portal.".

6. For Section 6 of the principal Act, the following section shall be substituted,
namely:-
"Hours of work and 6. (1) No employer shall require or allow an employee to
overtime work on any day for more than,—

(@) six hours in the case of a young person; and

(b) nine hours in the case of any other employee:

Provided that any employee, not being a young person, may be required or
allowed to work in any shop or commercial establishment for more than nine hours in
any day subject to a maximum of forty-eight hours in a week. Howsoever, that the
total number of hours of work including overtime shall not exceed eleven hours on
any one day except on a day of stock-taking or making of accounts:

Provided further that the total number of hours of overtime work shall not
exceed one hundred and forty four hours in any quarter.

Explanation: 'Quarter' means a period of three consecutive months beginning
on the 1* of January, the 1* of April, the 1 of July or the 1% of October.

(2) An employee, who has worked in excess of the hours of work fixed under
clause (b) of sub-section (1), shall be paid by his employer, wages at twice the
ordinary rate, for every overtime work.

Explanation-1: For the purpose of this sub-section, 'ordinary rate' means the
basic wages plus such allowances, including the cash equivalent of the advantage
accruing through the concessional sale to employees of food grainsand other
Articles, as the employee is for the time being entitled to, but does not include bonus.

Explanation-2: In calculating the wages payable to an employee for
overtime work, a day shall be reckoned as consisting of nine working hours. " .

7. For Section 22 of theprincipal Act, the followingsection shall be
substituted, namely:-
*Prohibition on employment 22. Any employer, on bei_n_g satisfied that the .provision of
of women during night shelter, food canteen facility, rest room, night creche,
ladies' toilets, adequate protection of their safety, and their transportation from the shop
or commercial establishment to their respective residences exists in hisshop or
commercial establishment, may, after obtaining the consent of the women working in
such shop or commercial establishment, allow them to work between 7 p.m. and 6 a.m." .

8. In Section 28-A of the principal Act, after sub-section (6), the following
sub-sections shall be inserted, namely:-

"(7) Every employer shall provide adequate sitting arrangements for all
employees obliged to work in a standing position.

(8) Every employer of a shop and commercial establishment shall issue a letter
of appointment to every employee on his/her appointment in the shop
and commercial establishment with information such as employee's name, father's
name, date of birth, qualification (like skilled/unskilled/semi-skilled), name of the
post, salary/wages, mobile phone number, Aadhaar number, nature of the post,
etc."

9. In the principal Act, Section 33 shall be renumbered as sub-section (1) thereof
and after the sub-section as so renumbered, the following sub-section shall be inserted,
namely:-

"(2) The Inspector shall, before initiation of prosecution proceeding for the
offences under this Act except sub-section (1) of Section 20, give an opportunity to
the employer to comply with the provisions of the Act by way of a fifteen days
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written improvement notice, and, if the employer complies with the direction within such
period, the Inspector shall not initiate such prosecution proceeding against the employer.
No such opportunity shall be accorded to an employer, if the violation of the same nature
of the sections and rules made under this Act is repeated within a period of five years
from the date on which such first violation was committed; and in such case, the
prosecution shall be initiated in accordance with the Act and orders issued by
the State Government from time to time. ".

Amendment 10. For Section 35 of the principal Act, the following Section shall be substituted,

of Section 35 namely:-

35. Any person guilty of an offence under this Act shall be liable to
fine which may, for the first offence, extend totwo thousand
rupees and, for every subsequent offence, to ten thousand rupees.".
Repeal and saving (1) The Uttar Pradesh Dookan Aur Vanijya Adhishthan  u.p. Ordinance

(Sanshodhan) Ordinance, 2025 is hereby repealed. no. 16 of 2025
(2) Notwithstanding such repeal, anything done or any

action taken under the provisions of the principal Act as amended by

the Ordinance referred to in sub-section (1) shall be deemed to have

been done or taken under the corresponding provisions of the

principal Act as amended by this Act as if the provisions of this Act

"Punishment

were in force at all material times.

STATEMENT OF OBJECTS AND REASONS

The Uttar Pradesh Dookan Aur Vanijya Adhishthan Adhiniyam, 1962 (Uttar Pradesh Act no. 26
of 1962) has been enacted to consolidate and amend the law relating to the regulation of conditions of
work and employment in the shops and commercial establishments across the State of Uttar Pradesh.

In order to safeguard health, safety and welfare of the personnel currently working in shops and
commercial establishments; to ensure compliance with the provisions related thereto; to increase the
quantum of the penalty so that the aforesaid Act can be effectively implemented and it can also have a
deterrent effect, it was decided to amend Sections 1, 2, 3, 4-B, 6, 22, 28-A, 33 and 35 of the aforesaid Act.

Since the State Legislature was not in session and immediate legislative action was necessary to
implement the aforesaid decision, the Uttar Pradesh Dookan Aur Vanijya Adhishthan
(Sanshodhan) Ordinance, 2025 (U.P. Ordinance no. 16 of 2025) was promulgated by the Governor on
19" November, 2025.

This Bill seek to replace the aforesaid Ordinance.

By order,
J. P. SINGH-II,
Pramukh Sachiv.
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