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2010 Fr1 ¥99® &. 25
TTEdTe gt o (e detee) Reas, 2010
(Shanfe Toreure faurer wam & gl fear smem)
TSEYT gargar It 3fafaga, 1994 & AR Faifta & &
IGIELBRE
R VRS & $HASd a¥ H U Asd AYTA-AvSeT
fArfaf@a sfafegs garar &, g -

1 "@f@ica a AR aRFH-(1) 38 FAfaga &1 aa Joea
qarIdr TS (Gfada deye) wfafaws, 2010 g

(2) & ed 9gA Fm|

2 1994 & TS HfAfAIA & 13 & amr 91-& &
3T TAIAISTEL gargcr o 3fafaas, 1994 (1994 & ifafags
F 13), 1 Regas et 91 & uead farafai@d =@ emr
Jea-Tafiag & Srel 37U -

"91-&% foem A THAaIS IR FREA  HFROHES A
et fFaan(l) s AfAfAwd a1 dogeEg yga Rl st 3w
afer & 3r=afase fheT S1d & gl 9X o -

(@) U TS HEAT & HET FHrddelh AOERT § e
THEd IRl R FAARAT & AT H A T TH
gl IS WEYT AR fAged Ry A g ar Iy
WHR g, el HRIHA FAaTs &, 3T
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(@) T TS GEAT & sdlih AR IH TR K|, -1 79 #
fAfgse fwial @ B sfwRar 3R F=aRat &
HATACT H, FIAHH ATURRT I,
FRIcAT e TET FAT ASPIR RS A & 3T A1 Fog T
AR AT Ao TR T Rl off 37 ThieA & 3ol 3¢ FHegefId
Feedt AR Fedl & F@ow 7 0 HRAFRAT a1 FHAwRA qarr FRa
FaaR & HU A W ARG AR FARE & fawey epmais
FRERA e IR 39 W gus 3fRIRT F=a & afed gl
W $H 39-UNT & 3T AfFAAT T JANT FI gU fhar off
AfFd 1 a9 b Yeegd el fohar SAem A1 germ Agl SIRET Sie
a% & 38 3u-urr & 3T afFd & 99T FA arer wifger 0
afea & FgfFa wftesr 7 &
(2) 3U-URT (1) & 33Ut & TN A §U, THAT-THT W
JT FMT Toea Afde dar (@effeor, Fa=or 3R 3rden) @ae,
1958 & fazar 13, 14, 16, 17 3R 18 30 4RI & 3MefaT RMAAR
Frdarfgal AR gus W U IUCRON & @Y AE] g, S 3T &,
fSeet gg suicRor @FAfad € 6 s@d @gEa gt ar
Jqerdtaed gty & ufa fady & ufd srdfeaws & fSem wdsha
HA-aIS A7 HRSHRGRT & gfa Fér afEafaa gem
(3) (%) FFHA IHWFRGART GF R Iy & ey foer
FHA TH-aIH FI; 3R
@) oer F%A FA-ags car i & ey & ey
TS EIHR & 3T I ST Fehel|
(4) o7 My & favey e $r =AY §, 39 ey Fr ad@
T Fes oA & Frem@ay & HAAR-HaR 39-4rT (3) F 3refied e @
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ST Fehelt R WF A A 9fA UIed HA H oI FAT 3Fd HlAdY
# ¥ 3vafsa wx f&ar smem
(5) forem FFA THeaTSH AT FFHA HfhcarT fear am=m
g e, fgfra oty & 3R @ sftwl @, e ey
gE USRI FAUR § e fawey ew feAr g, qied
geaifhd faram SRem 3R 38 #gRa fRr aren ikt aRes
HRFR T Iy F Fvarfed Fet & fav 3megy gl
(6) "egl & fAUHoT & fow g8 ganT Ig TS AT SITem §
5 5@ arr Fr et o a9 1 Irdfeaaw, @ FRfATdE I qcaAw
ygd forel off 3T fAfTr & 3reler el of s srpemafas wiftreny
Fr AFAIT T FHA I & foT g0 fhar Sem, Jonfa, afe fher of
P a1 FAA F ey @ 9T & il FIS FRAS ARH
Fr =Y g v Fr IR g ar Ieer d2AT AT ATROT & MUR 9 TohaT off
I ISR gaRT @iy FRAg ARH agr T SN a1 Fgr 6
SEf|
FISEIHIOT- 3H URT & Gl & foIT,-
(i) "foeT FEHEA FHCAIR" ¥ AGICHT MY T ATHOT
ISR RS 3fAfea, 2005 (2005 & e e
# 42) F zor oRenfa Ser FEA aHeaad JENd §
IR 3TH FeglT WHR AT ToT WHR AT 7y oy The
H oA 385 3T 3§ ® A Ugndfed s USRI
afFaferd
Yiivs  "HIIHHA ATSRNT A, AGICAT INET IS ATHOT ISR
AIRE HRFTAE |, 2005 (2005 F Fm REIHE 4.
42) # Tr o FREA FRFERr AT § 3R sue




)
FET WHR AT ToT WHR H Fadr Aot #§ a1 38
3ot 50 7 A ueriAfea 1S iftrery aiFafad gl
(iii) "FETcAT I TS ATHOT ASEIR IMRET THIHA" H, HGICHT
e TS AT ASIR ARSI, 2005 (2005
F Feira HAREH § 42) & ur 4 ¥ 3TURT (1) F
I ToT THR caRT Afegd Fhie Afesd g1
3egedl 3R FRON FT FaeT
HgleAT et Tsd AT ek IRE sifafagA, 2005 A
Srem 3R some TR R AGICAT e TSET IMHIOT ISR IRET FHhIA
& fopaeaas & U 3meRca Sl %A TA-ads 3 s
IR I IR T5T TR T 38 TR A 3T EhF TEdr e
et @t fharfead @1 ot § R At whAT & A
raeagafar dagdr 9 TEEi & AfOEmar AR FEaiRat @
FAecaquT HfAwr el gl § g ¥ e iR e & oar
Sror %A daeaas 3R FHA AfERE & @ gemafas
RTINS &, T & 9T FRIGH FHeaIS AT FRIGH AR 1
g1 IRFRAT 3R Faohl garT Fdedt ¥ g & AHG H HRATS
A B RS AfFdar & §l 3RS TR F g FgdRAT |
e FaATgTe IR FEA ARERIT & gaEr [gFor @ v e
gl @ O FhAT & gerrdl, drReel iR FBe fhaeads W dided
EEICACEC I
af ToT WEHR T EhAT & gad, ureelt 3R dwer
raraaa & fav 3R s AT & haraas #§ gaTd AAIHIAns
AR Fdedt T R F Ad & v gfdeey § 3R 3TH T7 I
¢ & oo swa aFeags AR SR AR &7 30 SIS
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F foU gFd ST ST afieu, 37d:, HETeAT I IS ArHToT
VSR AIRE A AT dheald AR ToT WHR & fohegl o 30
AT & haeads o gU durad I @eAnsd & AfwRat Ak
FHAIRAT W o FIFA THGIDT AT FAHA RHIRAT F Fermar
0T 7 3G FA AT TR § AU A=A Iog, T Tal
TEAT & WA IHR FAAREA & ey, afe 3 qafea &t &
e H 39 Fciedl & fAdga A IJTUR FRA A § df IeqRrdfas
FRATS A & T FFd Far o1 G| 5o FFH g 3R
SRGH ARG A T AT ygd Rl o 307 fafr & reds
W ofFadt deor ¥ & urea §, Hr gfFadt F gHEadr geh, 3R 39S
EEATT el aTell IT 3eg A I dTell oTar gran |

I fadge qafed 3egedr @ wiita & fow sftaa &

3 adgs gE&dd Bl

T &g,
TR FAT



TSI 8T gar

T TaadT T JAfRAETH, 1994 & 3k g = & v
ELRET

(SieTfer TSTEUTeT fatmer Jemm & qUEgmiia foham Siem)

gl

(3af8E, TRy #H4)
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Bill No. 25 of 2010

(Authorised English Translation)
THE RAJASTHAN PANCHAYATI RAJ (SECOND
AMENDMENT) BILL, 2010

(To be introduced in the Rajasthan Legislative Assembly)

A
Bill

further to amend the Rajasthan Panchayati Raj Act, 1994.

Be it enacted by the Rajasthan State Legislature in the
Sixty-first Year of the Republic of India, as follows:-

1. Short title and commencement.- (1) This Act may be
called the Rajasthan Panchayati Raj (Second Amendment) Act,
2010.

(2) It shall come into force at once.

2. Insertion of section 91-A, Rajasthan Act No. 13 of
1994.- After the existing section 91 of the Rajasthan Panchayati
Raj Act, 1994 (Act No. 13 of 1994), the following new section
shall be inserted, namely:-

“91-A. Disciplinary  powers of District
Programme Coordinator and Programme Officer.- (1)
Notwithstanding anything contained in this Act or any
other law for the time being in force,-

(@ in the case of all the officers and servants,

other than the Chief Executive Officer, of a
Panchayati Raj Institution, whether appointed
by such Panchayati Raj Institution or the State
Government, the  District  Programme
Coordinator; and
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(b) in the case of all the officers and servants,
other than the officers referred to in section 79,
of a Panchayati Raj Institution at block and
village level, the Programme Officer-
shall have power to conduct disciplinary proceedings
against, and to inflict punishment on, such officers and
servants in respect of the misconduct committed by such
officers or servants in connection with the duties and
functions assigned to them under the Mahatma Gandhi
National Rural Employment Guarantee Scheme or under
any other scheme of the Central Government or the State
Government:

Provided that no person shall be dismissed or
removed from service in exercise of the powers under this
sub-section unless the authority exercising power under this
sub-section is appointing authority of such person.

(2) Subject to the provisions of sub-section (1),
rules 13, 14, 16, 17 and 18 of the Rajasthan Civil Services
(Classification, Control and Appeal) Rules, 1958, as
amended from time to time, shall apply to the disciplinary
proceedings and punishment under this section with such
modifications as may be necessary including the
modification that references to appointing authority or
disciplinary authority therein shall be construed as
including reference to the District Programme Coordinator
and the Programme Officer.

(3) An appeal may be preferred-

(a) against an order made by the Programme
Officer to the District Programme
Coordinator; and
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(b) against an order made by the District
Programme Coordinator to the State
Government.

(4) An appeal may be preferred under sub-section
(3) within a period of ninety days from the date of the order
appealed against and the time taken for obtaining a copy of
such order shall be excluded from the said period.

(5) Every order made by the District Programmed
Coordinator or the Programme Officer shall be endorsed
and communicated immediately to the appointing authority
and to the officer to whom the officer or servant, against
whom order is made, is subordinate and such superior
officer shall be bound to execute such order.

(6) For the removal of doubts it is hereby clarified
that nothing in this section shall be construed as
diminishing the powers of any other disciplinary authority
under this Act or any other law for the time being in force,
however, if any action has been initiated or taken against
any officer or servant under this section, no action shall be
initiated or taken by any other authority on the basis of
same facts or conduct.

Explanation.- For the purposes of this section, -

(1) “District Programme Coordinator” means the
District Programme Coordinator as defined in
the Mahatma Gandhi  National Rural
Employment Guarantee Act, 2005 (Central Act
No. 42 of 2005) and includes an officer
designated as such in or under any scheme of the
Central Government or the State Government;

(if) “Programme Officer” means the Programme
Officer as defined in the Mahatma Gandhi
National Rural Employment Guarantee Act,



(iii)
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2005 (Central Act No. 42 of 2005) and
includes an officer designated as such in or
under any scheme of the Central Government
or the State Government; and

“Mahatma Gandhi National Rural Employment
Guarantee Scheme” means the Scheme
notified by the State Government under sub-
section (1) of section 4 of the Mahatma Gandhi
National Rural Employment Guarantee Act,
2005 (Central Act No. 42 of 2005).”.



13
STATEMENT OF OBJECTS AND REASONS

The Mahatma Gandhi National Rural Employment
Guarantee Act, 2005 casts responsibility for implementation of the
Mahatma Gandhi National Rural Employment Guarantee Scheme
at District and Block levels on the District Programme
Coordinators and the Programme Officers. Mahatma Gandbhi
National Rural Employment Guarantee Scheme and similar
schemes of the Central and State Government are implemented
through the Panchayati Raj Institutions and for successful
implementation of such schemes officers and servants of the
Panchayati Raj Institutions have crucial role to play but these
officers and servants are neither under direct administrative control
of the District Programme Coordinators and the Programme
Officers nor the District Programme Coordinator or the
Programme Officer have disciplinary powers to take action in case
of dereliction of duties by these officers and servants. Absence of
effective control of the District Programme Coordinators and the
Programme Officer over these grass root functionaries has an
adverse impact on effective, transparent and successful
implementation of such schemes.

Since the State Government is committed to effective,
transparent and successful implementation of such schemes and to
curb all irregularities and dereliction in the implementation of the
schemes and is of the view that the District Programme
Coordinators and the Programme Officers should be strengthened
for this purpose, therefore, with a view to provide for effective
control of the District Programme Coordinators or the Programme
Officers over the officers and servants of Panchayati Raj
Institutions engaged in the implementation of the Mahatma Gandhi
National Rural Employment Guarantee Scheme or any other
schemes of the Central and State Government, a new section 91-A
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is proposed to be inserted in the Rajasthan Panchayati Raj Act,
1994 so as to empower them to take disciplinary action against the
officers and servants of the Panchayati Raj Institutions in case they
commit misconduct in discharging of their duties in respect of the
aforesaid schemes. The proposed disciplinary powers of the
District Programme Coordinators and the Programme Officers
shall be concurrent with, and shall not interfere with or diminish,
the powers of the Authorities who already have such disciplinary
powers under the Rajasthan Panchayati Raj Act, 1994 or any other
law for the time being in force.

This Bill seeks to achieve the aforesaid objectives.

Hence the Bill.

HKkjr flag]
Minister Incharge.
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H. R. KURI,
Secretary.

(BHARAT SINGH, Minister Incharge)



